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| About the report

This report is the Sustainability Report 2022 prepared by Suzhou
Chuangtai Alloy Materials Co., Ltd to provide a systematic summary
of the company's practices and developments in the areas of

environment, society and governance.

Timeframe

January 1, 2022 to December 31, 2022. Some elements have longer timeframes that start be-
fore or end after it due to project continuity or significant impact.

Reporting Coverage

The contents covered in this report are consistent with the business coverage area of Suzhou
Chuangtai Alloy Materials Co., Ltd and include the company's CSR concepts, strategies and
specific practices, as well as the status of corporate operations during the reporting period.

Preparation Basis

This report participates in the Sustainability Report Standard (GRISTANDARDS2021) issued
by the Global Sustainable Development Standards Board (GSSB) and the preparation of the
United Nations Sustainable Development Goals SDGs.

Data description

The data disclosed in this report are all from the company's official documents and statistics.
The data disclosed in this report, unless otherwise stated, the measurements are in metric
system, and the currency units are all in RMB.

Indication

For ease of presentation and reading, Suzhou Chuangtai Alloy Materials Co., Ltd is referred to

as "Suzhou Chuangtai”, "the company" or "we" (unless otherwise specified in the text).

Report Acquisition

This report is published in electronic version only. If you have any questions or suggestions
about the content of the report, feel free to call or write to us.

Address: No. 8, Chunxing Road, Caohu Street, Suzhou, Jiangsu, China

Tel: 0512-80667798

Email: szctqg@sdcxjt.com
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The year 2022 is an extremely extraordinary year,
the pandemic is back and forth, the quarantine, bad
logistics, and big changes in the market had caused
great impact on our production and operation. How-
ever, the company is united, on the basis of good
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pandemic prevention and control, adhere to the
transformation and development and project con-
struction in parallel, overcome the difficulties, and
go all out to ensure the orderly development of all
the work, whether it is the completion of the busi-
ness indicators, aluminum bar transformation and
upgrading, or the construction of new automotive
lightweight projects, market development, etc., have
achieved good results, and laid a solid foundation
for the company's subsequent high-quality develop-

ment.

X, FTHEBRESET . ERSEYNCISNEEE
E2RPERSAHT, RMNEZEREFTTRNR,
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SRR LR, BE2FRETHENRKT
18 M, b E—F18KE) 35 50, BB 23%.
BrEFREFaRN, 2FLIMAMFHE 3000 M, A
B2 FHEWNRIK 50 27T, tbE—FI8M 5.6 127,
AL < 12%

During the year, our production and sales continued
to increase. Under the correct leadership of the group
company, with the joint efforts of all staff, we are
tightly focused on production without relaxing, and
continue to work on capacity enhancement, and the
annual production and sales of fusing and casting
aluminum rods have exceeded 180,000 tons, an in-
crease of about 35,000 tons compared with the previ-
ous year, an increase of 23% year-on-year. Excursion
capacity began to be released, and the annual pro-
duction and sales volume of profiles hit 3,000 tons.
The company’ s annual sales revenue exceeded 5
billion yuan, an increase of 560 million yuan over the
previous year, a year-on-year increase of 12%.

X—F, F AT R HSA) 2. RS
KIESIBVA R, FEHRR™ LS, FEET~mo
SCMBIAERBUMBEE, 2FREFE85EM
FHE IR 67.16%, RELIEK 46.14%, &R~ matt
80.38%, [ALLIB 10.5%,

During the year, the new product technology devel-
opment was effective. In accordance with the direc-
tion guided by the chairman of the board of directors
in 2022, we will continue to adjust our product struc-
ture and promote the transformation of our products
into 3C materials and automotive lightweight materi-
als. The annual aluminum bar production of automo-
tive materials accounted for 67.16%, an increase of
46.14% year-on-year. High-end products accounted
for 80.38%, up 10.5% year-on-year.

2022 FF, BEHIES
EEF IR BE 2022 FRK, EMHAREHRERZR
140 1 SRETUSREN M——RMHNERILT
WEEKER, MSISEREREF R, RHWEFE
WA —RERE, FRTHSTT “SESEDI o

It was a year of remarkable market development. In

2022, 27 new automotive customers were added to
Aluminum Bars. By the end of 2022, the profiles have
accumulated a total of 140 new and old customers;
we have established business contacts with a num-
ber of OEMs and Tier 1 and Tier 2 suppliers in the au-
tomotive industry, and have successfully guided the
visits of important car company customers. Success-
fully joined hands with a large domestic tier-1 suppli-
er and signed a “strategic cooperation agreement”.

X—F, JERIRREESH, =T T
%3 aNL + Y BPRERBRTENRARS. FE
2FRBEARS, FFEFEREMMBEME, 2# TRA
BEE. GEESRU. [ XEUERUIIERIRERTN,
HEXT ERAH.

During the year, the project construction was rap-
idly advanced and the industrial chain was further
extended. Melting and casting 3 sets of air-cooled
+ water-cooled homogenizing furnace installation
construction is completed and put into production.
Extrusion was constructed and put into production
throughout the year, and the basic layout of extru-
sion workshop was shaped. The construction of 2#

expert apartment decoration, comprehensive build-
ing landscape, plant greening and beautification
project is basically completed, and the garden-style
factory is taking shape.

X—F, NEHEMESEIRZ K NS 2]
REER, EEEREBARESKE, BE "W
B BT, MRRRZGRBALIA, #H X8
RRERNEGEEENSSH A, 2022 FRAT 12 K
REMD BN ALZEBRMERINKLAANEE, SF
BREBE 1200 5 TR 2MATE~HRE, AR
[TX£970% EARABHER, EEFEVESABE
HBERY, WAREINRETIBSEEEENFBES
MBh77, REIMEIWEE - 1S - BTE - BT 2RE “&
B U ERRRIS AN, EIEKI T 558w,
R e M AE SR BV —,

The Company paves the way for ecological con-
struction this year. The Company always adhered
to the green concept of development and provided
a strong grounding in high-quality ecological devel-



opment. It focused on the “dual carbon” strategic ob-
jectives, and actively explored the development and
utilization of green energy to promote the rational
allocation and comprehensive utilization of resourc-
es and energy in the plants. By the end of 2022, the
grid-connected power generation has been success-
fully realized through the 12 MW rooftop-distributed
photovoltaic power generation project, and the an-
nual power generation of 12 million kilowatt-hours
will be fully utilized for production energy, which can
address about 70% of the plant’s power needs and
inject new vitality and power for the Company to ac-
celerate the conversion of old and new driving forces
while easing the pressure on the enterprise’s own
electricity consumption. The Company’s develop-
ment mode for the whole process “green aluminum”
industry chain of recycled aluminum-casting-extru-
sion-finishing was initially formed, truly realizing the
harmonious unity of economic, environmental and
ecological benefits.

X—F, REHB I iEmtieAZ . SIEIYNCIEENN
VEBSEN “SlRaSSkI BaiBmE” E
NB5h. MBLUBRFEEENIRS, Bl B ETET,
TEHBBREAR, SNEIRBHTWENRTC 2O,
ENEBN, LML AEEMF, BYHESN
I, BE—RYKESE, RIS EER
F+7.7%, ERFFLIEF 15% ~ 20%.

In this year, the company started the road of lean
enhancement. In September, the Lean Consulting
Project of Chuangtai Alloy Intelligent Factory initiat-
ed by the company and Industrial Wealth Group was
officially launched. By taking the melting and casting
workshop as a pilot, the establishment of control
indicators, improving the data collection method,
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collecting and summarizing and analyzing the data,
determining the improvement targets, achieving the
indicators as the management grip, establishing the
daily performance review mechanism, the project
has made the pilot line capacity increased by 7.7%
and the rest of the production lines increased by 15%
to 20% through a series of improvement methods.

BRI ASMETH
357 AMEINBIERH 565 A, DEEH AL 208 Ao
SESNAERUEZH. EWHARAR T A, BE
ERARMBEAERULERFH. TURERAR 172 Ao
FESEMEFBEMES LA, BiBit300 A, B8
BB — A, RO T SR A 4= B A RS
Ao

During the year, the company's workforce continued
to grow. The number of employees increased from
357 at the beginning of the year to 565 at the end
of the year, with a net increase of 208 for the year.
Throughout the year, we introduced 97 persons with
college degree or above, professional and technical
personnel, and up to now the company has 172 per-
sons with college degree or above, professional and
technical personnel. The extrusion management and
production team has gradually grown to over 300
people. The marketing team was further strength-
ened, and the formation of the deep processing
management team and production team was com-
pleted.

2022 %, RENERIKT “FEIWIREMEBLARMH
MET . SIAERERKREW” o TN IER
AL FREMS,.

In 2022, the company also won the honorary titles

10

11

AMEIREEMEIEIRAT] 2022 FE ESG ikRE

of "Quality Supplier of China Industrial Aluminum
Profile Enterprises", "Private Science and Technology
Enterprise of Jiangsu Province" and "Suzhou Engi-

neering Technology Center".

X—F, RINMEAREERSZ, HRFRKRNL
ROINS T RIFRI R, XEMSGHEIE, BAAEHR
TSR OMF, EBEAA2AETHMERINFET
tHo

During the year, we achieved many other results
that created a good foundation for the company's
future development. These achievements cannot be
achieved without the care and support of the Group's
leaders and the hard work of all cadres and workers.

BTXR, REEMREERASRES ALY, KOE
BHFE RINIHFR. AREMRHEHTNE 2L,
FTERBTE2ARHT. FBINLI 200 & CNCIRERE
HigF. RBNERNIAE “THEHN Gt T
EEARRO. ARG, B TIRRABZARO.
TEEREEEEF,

Next, the company is going to accelerate the trans-
formation of aluminum rods in the direction of high
sophistication and vigorously promote the develop-
ment of extrusion and deep processing markets. The
company is going to speed up the project construc-
tion, complete the full production of the whole line
of extrusion, and install and put into production 200
CNC equipments for finishing. The company strives
to become a "Specialized and New" enterprise in
Jiangsu, an engineering center, an enterprise tech-
nology center, an engineering technology research
center in Suzhou, and a demonstration intelligent
workshop and so on.

#METE T Em. fH—F, HIPFERERAAT
HNE, —BEREABEBY, BRBERINERILIZH
RN, —REEFBRIEK, TEREREEM
IMmHRSH;, ZREETBHEH, TR
WEED. RBACFUEE, NERREFBRERE, 28
RAEFBmUEEKT;, ARRESBIENG, §
ERERENKENE, SHRERSMEEETRNIRT
Mo MR —F, RINEBRFRE, 2EMRE, B
RIEHE, BEEAHiEE, UEBREBHEHE
25, BEMEBARE HEkE .

New goals give new missions. In the new year, we
will, in accordance with the Group's deployment,
firstly, unswervingly take up the responsibility, and
resolutely ensure that the project construction is
completed on schedule and with quality; secondly,
unswervingly stabilize the growth, and continuously
accumulate brand influence and market competi-
tiveness; thirdly, unswervingly push innovation, and
continuously enhance the innovation ability and
improve the innovation efficiency; fourthly, unswerv-
ingly improve the quality, and comprehensively en-
hance the production lean management level; fifthly,
unswervingly control the risk, and create a safe and
stable development environment, and endeavor to
promote the development of the company. Fifth, un-
swervingly control risks, create a safe and stable de-
velopment environment, and strive to promote the
successful completion of various business indicators.
In the new year, we have to make progress in a stable
manner, comprehensively do strong, cohesion work
new synergy, continue to struggle for a new journey,
in order to pursue excellence in the posture of prog-
ress, and the courage to be a high-quality develop-
ment of the "front-runner".
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Suzhou Chuangtai Alloy Material Co., Ltd was established
in 2014, located in No. 8 Chunxing Road, Caohu Street,
Suzhou City, and is a wholly-owned subsidiary of Shan-
dong Innovative Metal Technology Co., Ltd The company
has a total investment of 1.28 billion yuan, covers an area
of 316 acres, mainly engaged in aluminum alloy new alloy
materials, transportation lightweight aluminum and mag-
nesium alloy materials and 3C and other high-end prod-
uct processing, sales and production technology research
and development. In 2022, the company achieved a total
output value of 5.06 billion yuan, ranked 63rd among the
"Top 100 Private Enterprises in Suzhou" in 2022, and is
one of the largest aluminum deep-processing enterprises
in the Yangtze River Delta region.

HINEIZRIEEREBIERE 6 FETL, FroasE
257, EBLETEHREEETm, B 3C M.
AEREN. TIARBCHESHREE™ m. FilE
AAFREMREERREMIMELEH, RRAMNEKS
FEFE, FRE6 A, RMNNTF@EIZNATA%E
METEEMM. BT, HESR. pad RFNEFE
TENEEM, BENBATF CmblE, Wi, AT
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Suzhou Chuangtai Aluminum Alloy Melting and Casting
Project has 6 production lines with an annual output of
250,000 tons of aluminum alloy bars, mainly focusing
on high-end aluminum alloy products, including high-
end aluminum alloy products for 3C field, automobile
lightweight, industry and transportation. Especially in the
automotive lightweight aluminum alloy high-end profile
project, the company plans to build 8 production lines,
with an annual capacity of 60,000 tons. Product list will
be widely used in automotive aluminum extruded struc-
tural parts, battery trays, shock absorbers, pads and cell
phone shells and other automotive lightweight parts, as
well as for 3C product manufacturing. In addition, the
company has advanced precision processing equipment,
including 200 CNC machine tools, stamping presses,
drawing and bending machines and other processing
equipment, which are mainly used for the production of
automotive parts and other related products.

NG RIEE R RERRESRF T mNE N LA,
/TS MEINEE - 3515 - BE -CNC BN I2RiE "B
| i, AEEEHETT ZIMABEBITENEE.
RIETLME, TERIF “ (BREEGEBHEEK B &
BEGINCE IR ERGI ST SERM” SInegel " 91
AERERKEW” DN IRERARLFL” “BEXR
gBIT " REFS,

NEREEA
Total investment of the company

12.8%r
RMB]..28 billion

2022 FRESLMBEFE
The company achieved total
output value in 2022

50.6%r
RMB5 . 06 billion

S HEAR

316#
316™

2022 F FINTHRERR 6
Ranked 63rd among the “Top 100
Private Enterprises in Suzhou City”
in2022

63"
63"
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Suzhou Chuangtai has always put the Environment con-
cept into the whole life cycle of its products, and has
made every effort to build a "Green Aluminum" industrial
chain from recycled aluminum - casting - extrusion - CNC
finishing. The company has participated in and led the
drafting and formulation of a number of non-ferrous met-
al standards, and has been awarded the "Aluminum and
Aluminum Alloy Melting and Casting Wastewater, Waste
Gas, Waste Dregs Control Specification" Standard Devel-
opment Innovation Demonstration Base ""Green Factory

of Jiangsu Province"". "Private Science and Technology

Enterprise of Jiangsu Province", "Suzhou Engineering
Technology R&D Center" and "National Green Factory".

RERIRHEH IR F AL BT, T B RERISTRAE, 115 8
BRI, EIRE, B 6. BWFAHeE, BT
SN EIERAEK=AXENHXE, FTEHNER—
MR E. k. B e eIHERG2M AR

The company actively promotes digital transformation
and upgrading, relying on intelligent manufacturing
empowerment, to create a "smart factory", through the
transformation, chain increase, green, digital empower-
ment, and strive to build a bridgehead of the Innovation
Group in the Yangtze River Delta region, to build a first-
class green, low-carbon, recycling, intelligent, innovative
aluminum alloy research and development and manufac-
turers.
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strive to be the industry leader and build a hundred years of

enterprise.

truth-seeking, prégmatic, pioneering and innovative, creating

and sharing.
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World-class automotive lightweight green low-carbon
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Company Honor

| ATIRE

e e i BT
Honor/Award Awarding Units Award Time
et nER Rl ) AN 2 EIEE 20236
Level 2 enterprise of production safety Suzhou Emergency Management Bureau :
standardization
EREFEI e N RHAME T AIE R KD 2023.2
National Green Factory Ministry of Industry and Information Technol-
ogy of the People's Republic of China
ﬁd‘l\lﬁi/ﬂéﬂ&*qjlu\ ﬁd‘l\lﬁilﬂaFD{%_/%\T%% ) 2022.10
Suzhou Enterprise Techno[ogy Center Suzhou Bureau of Industry and Information ’
Technology
FRE Tl e R ol (BT R S LB ERNEBRRRNERAR 2022.7
China industrial aluminum profile enter- Shanghai SSM Information Technology Co.,
prise quality supplier Ltd
IAERERFE AIRnERERKEINE 2022.7
Private Science and Technology Enter- Jiangsu Association of Private Technology En-
prise in Jiangsu Province terprise
2020-2022 FEAABMX XBAE MNTARBKEEXRRIGIESERS
2020-2022 Civilized Unit of Xiangcheng Suzhou Xiangcheng District Spiritual Civiliza- 2020-2022
District tion Construction Steering Committee
AREEBTI IE T AERT 2021.12
Green Factory in Jiangsu Province Industry and Information Technology Depart- :
ment of Jiangsu
2021 F 2025 FE(IE R B A TIBHE K ES. $E — s s o s
e o EEesRIENRAEZR
REEBIHEE) MERBIRIHTR TR National Technical Com mittee for Standard- 20218
2021-2025 Innovation Demonstration Base ization of Nonferrous Metals :
for Standard Development of Aluminum
and Aluminum Alloy Melting and Casting
Wastewater, Waste Gas and Waste Slag
Control Specifications
2020 FEABIEAK AINTUEXFESEFXKEEER S 2021.3
2020 Effective Input Award Suzhou Industrial Park Suzhou-phase Cooper-
ation Zone Management Committee
2020 FEEWIE KR AMNIVEXAEGFXKEEEZRS 2021.3
2020 Revenue Growth Award Suzhou Industrial Park Suzhou-phase Cooper-
ation Zone Management Committee

Effective Input Award of Economic Devel-

opment Zone

Suzhou Xiangcheng Economic and Technolog-
ical Development Zone Management Commit-

tee
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Promoting Sustainability
| IR REIE

HMEIRBETREBLBIER, RIMEESRELRNEEBEMN, BHT5IMEWM I EAE
RIS RIS AR, R, QB THMATRAHNE, FEE. {. BFREE
SREFTFMOB N ESEAM. ROIRET ZIMTRERAHEMR, Ll “BARSEIK” #Eshdll
AR o

Suzhou Chuangtai adheres to the Environment concept, actively cultivates the green
foundation for high-quality development, and is committed to leading the enterprise
and the industry in the direction of sustainable development. At the same time, the
company continues to increase energy saving and emission reduction, the green, low-
carbon, recycling development concept throughout the product life cycle. We have taken
a number of energy-saving and emission reduction measures to promote the sustainable
development of the enterprise with "technical strength”.

tE5h, ABRRECIAIMNBFIARR TR, AR TEHp@RE, UEN@mEXTTEE
B SBAINE, THRESHHHEENER, BHERLAIRELRE. RITFEEUZRER
BATE, AERRIRRA RTINS,

In addition, the company actively promotes internal and external stakeholder interviews
and establishes appropriate communication channels so that stakeholders can easily
communicate with the company, understand the expectations and needs of all parties, and
promote the sustainable development of the enterprise. We will continue to follow green

EEFHEXT

Key stakeholders

BUR R S BRI
Government and regulato-

ry authorities

KN
Issues of concerns

0 &lEE
Compliance management
0 ElERE
Business ethics
O ESFEEE. EM
Comply with policies and regulations
0 IMREIMEIR
Environmental compliance management

i85 Bl

Communication and response

O RIRFETIHHL
Active taxpayer

O sHEaMEE
Law-abiding and compliant con-
structor

O B, Zm5HhiT
Policy collection, consultation and
implementation

O Faplik5ERKE
Active reporting and information
disclosure

O RHtL2 MR mAlBRSS

Provide safe and quality products
and services

O rEvE R BRI

Listened to customer feedback
and suggestions

O EriERERE
Pre- and post-sales management

0 HEF/ABSEIME
Customer communication and
opinion gathering

development, with our ongoing efforts to promote sustainable development. =/
Customer 0 RFWERS _ O RFWENFER
Fair and honest trading Treating customers fairly and
W L ° ° ° 0 'f%yj'_‘_')'—"l{?gﬁé honesﬂy
Stakeholder Identification and Communication RrEEeRe |
EERLEIR
| =% -0 nl N \% customers 0 BUERZEZED
I l'l \AOU—= /L\ pli:) Treating customers fairly and hon-
estly
ANEIREEEMMHEBXA R ENFR, BIRTEMNN@EXGIRIMS50SHF I ATEE P
CERE, RO HERAE, DREE. 2B, T BRUDFEXE O e anca opeation O o ot e,
BRATAFELABRTNEREB L. FIY, BIOBIREIAEEXFNRBESEL, LURA e . ment principles and processes
THREANATNAESENR, BFN@EXHETF, HEATERINEEEE e = O HEhf k= 4
=WNPAWACIINELEES > 1A 75T, XIASTEIE o= ° [t Drove the development of suppliers
Suppliers
Suzhou Chuangtai attaches great importance to the concerns and demands of O BRI A ERE
. . . . ) Standardized supplier manage-
stakeholders, and discloses to stakeholders in a timely manner information related to ment
policy updates, daily operations, development, changes, special changes and the progress
of the compa.nyssustamable development efforts thr(?ugh t.h.e es.tabhshment ?f.d|ve.r5|f|ed O B TS O 124 B T (EERIS
communication channels for effective stakeholder identification and participation. At Excellent working environment Providing an excellent working
the same tlme, We actively listen to the feedba(?k and oplr.uons of all rel.evant parties in O Y IFIEL & environment
order to gain an in-depth _understan.dmg of their expectatléns and requirements of the Training and career development O SRALETE I SENY B2
company, and work hand in hand with the stakeholders to improve the management of Diversity training and career path
h ise. N ,
the enterprise =T 0 )\Wﬁl& | planning
Employee Human rights protection 0 IRERTAM

NI EEM mABXRFEE: BIFREER). FF. #EEH. [RIT. WR. EEMIE
BRFBRUNAAK, UTFRIRBIHEEN@mABR SRS

Suzhou Chuangtai's major stakeholders include: government and regulatory authorities,
customers, suppliers, employees, the environment, media and non-governmental
organizations, and the community. The following are the main stakeholders and
communication methods identified:

O Rz
Occupational health and safety

Protecting employees” human
rights

O MsRERWV R 2EIE
Strengthening occupational
health and safety management
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EEFmAXT

IriE
Environment

KiF W

O TiRefEsE
Energy Saving and Consumption
Reduction

O BUDIRHI

Carbon Emission Reduction

O BERSRREE

Energy and resource management

0 HiREE
Environmental Management

O TR TIREPRFE
Actively promoting energy saving
and consumption reduction

O JBi/b BRI ez
Reducing direct and indirect car-
bon emissions

RARFIAFBUFAR

Media and non-govern-

mental organizations

O ER%EMH
Information transparency
O JABamAN TS

Communication and evaluation

O MET#ITIER AT
Timely information disclosure

0 Z5MALRZ AT
Participation and organization of
communication and assessment

X

Community

O HIHXEFLE

Drive Community Economy Devel-

opment

0 ARZER. ZHUNEGIE

Carry out Multi-Level and Multi-Fac-

eted Cooperation

O X RmEl
Community Charity

O 1Rt 5L
Provide jobs

0 Z#IFHXEIEG
Support Community Building

0 AFERM. SREIRSEDD
Carry Out Public Welfare and Volun-
teer Service Activities

Analysis of Substantive Issues

| SERRE I3

NTENEBX SN HINCRESMEERABNAFAARAENXERMIAE, HHE
FINEIZR LRI ERBY AT R RIS U LU, 2022 FEFIFARIRENERMEAS;
BB 5SMEAAXT RS, RN T BRI OINRRFEL RN, R, ATR@EdNe
KEva. 5% FRESHSKRENSEDMN, HE
AR R AW TSRS DT AT,

BT EME. KRS, WSERF,

NEUXSEF RN SR ER AR AAT, U F A8 X 5 T SRR E LT,

RFIAM IR A M R AT BRI WA FEE

In order to understand the concerns and expectations of stakeholders on the sustainable
development of Suzhou Chuangtai Alloy Materials Co., Ltd and to determine the substan-
tive issues of sustainable development of Suzhou Chuangtai at the current stage as well as
the substantive contents of Sustainability Report in 2022; the company has gained an in-
depth understanding of the sustainable development issues of concern to the stakehold-

22
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ers through communication with them. At the same time, the company conducted a com-
prehensive analysis and assessment of sustainability governance issues by analyzing the
global political, economic, legal and social development dynamics and combining them
with the company’ s operational strategy, development policy and business structure.

The company uses the importance of the economic, environmental and social impacts as
the horizontal coordinate, and the assessment of stakeholders and decision-making as the
vertical coordinate, to draw the materiality issue matrix of Suzhou Chuangtai Alloy Materi-
als Ltd as follows:

.

Higl

53
g% ao erate
g  16]
Lo
L‘ovv Joderate fﬁgh
ESGARNESE
Importance of ESG Governance

B FiEINER @ cnvironmental Issues
1 IMIBEIE 1 Environmental Management
2 Be R 2. Energy management
3B EEIE 3 Water Resources Management
4 ERB5A 4 Pollution Prevention and Control
5 EESAEE 5 Greenhouse Gas Management

B it @ Social issues
6 R TG 6 Employee Rights and Interests
1 TS TE 7 Diversity and Equality
8 FrifraH] 8 Compensation and Benefits
I RFEHE 9 Democratic Governance
10 Rl gRrZ e 10 Occupational Health and Safety
11 ATkRE 11. Employee development
IR E—/N 12 Social Welfare

[ RERENG B Governance issues
13 NIERH 13 Internal Control System
14 ElletE 14 Business Ethics
15 ERZ% 15. Information security
16 f & CIFT 16 R&D Innovation
17 EFARS 17 Customer Service

18 N EIE 18 Supplier Management
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INEIZRE TR EHRICEE, MRETRIEEEGE, KARREITENISENHME!
RSB SHITEIT, RHASEESITRIL. faiZE. WSEHRE. BmAE.
FhER. HERZHEAK. RBEKBIZIE AR EREENEMIRE, £81, Bl
SRERBEUVZIHENNNE, ARRMABESZEB .

Suzhou Chuangtai belongs to the group’s listed system and strictly abides by the internal
control management system. The audit department of the group company audits the
business of the financial department of Suzhou Chuangtai every year, which includes
accounting documents, cost accounting, business approval process, monetary assets, in-
ventory counts, sales and freight ledger, registration status of purchase ledger, and various
statements submitted to the headquarter. As audited, the normal operations of the Com-
pany are fairly presented in the enterprise finances fully complied with the provisions of
accounting standards for business enterprises.

NASEEMABITRINERRIR. NEARUMEREEERGRAEHEZ, ARFEHL
T (ABEZITHER) « RIEX—12F, BEHEEERYARAMSREERFRFZ
HRINE, AEESNEZAR, FRIBNYEZAE; FiZERASTIRE (WEBEZITHER)
BAE, EEMKEANEEZR, ARABEEARREIFEZRS. kI, 8FF, BEENR
REFBERFH—MERBEZITRIR, UE—THBERANBEZNER L.

The company attaches great importance to internal control and system construction. In
order to standardize the internal audit of the company’s social responsibility management
system, the company has formulated and issued the Internal Audit Control Procedures.
According to this procedure, firstly, the manager plans the outline of the audit plan of the
company’s social responsibility management system, then appoints the audit team lead-
er and establishes the corresponding audit team; the audit team leader is responsible for
the preparation and implementation of the internal audit according to the provisions of
the Internal Audit Control Procedure and submits the audit report to the manager’s repre-
sentative. In addition, at the beginning of each year, the management representatives are
required to prepare an annual audit schedule to further ensure the effectiveness of internal
audits.

RENRIIEBRUNERGREFERLEMEMARE, SIET (RBEIRZENER)
DMREEEGRNISEIRED, KRB REE IEA TR e 00 LIRS,

The company has formulated the Internal Audit Process Control Procedures in order to
verify whether the management system procedures it has established are effectively im-
plemented and maintained, so as to ensure that problems are promptly identified and cor-
rective and preventive measures are taken to improve the operation of the management
system.

B, ATHRAKVABERER. RENEFTERERENER, QBHET (R
FEREZIEF) . ZEFHERDES, KUTSATARLN, SRTLRERMBERERRE
AEZ. AEMEBAREZEEEDHIT R, BAREERTENLEETAMERKRIF.
ERMBRFER. EANRAEBFHURESEERENR, IRHAERHEZ; i, RA8E
FERABEZNIBRERER S RIB INEREEE LR

FMEIZR 2022 FEREZ I ERBFIAIAEX LU,
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Meanwhile, in order to ensure that the organization’s internal management system, pro-
cesses and procedures are in line with the prescribed standards and requirements, the
company has established the Internal System Audit Procedures. The procedure is led by
the System Office, and the Safety and Environment Department is responsible for organiz-
ing and implementing it, which is applicable to the internal energy management system
audit of the company. The company’s management system audit shall be conducted at
least once a year, but in the event of major changes or occurrence of major customer com-
plaints, major environmental accidents, major environmental quality accidents, and at the
request of the top management, an unscheduled audit may be arranged; in addition, the
company’s annual internal audit shall cover the departments and elements involved in the
energy system at least once.

Suzhou Chuangtai was not penalized by any government agency or relevant unit in the
year of 2022.

AR PR e

BEE BEERR.
mEAR. K]

General manager, man-
ager’ s representative,
customer’ s representa-
tive, each department

SWE. DAE. B,
FTEINL. Pk, BBiE

Conference room, office, com-
puter, printer, folder, telephone

TEERELER
FEENEER R
ITEER E3l 27

Previous year’ s internal audit i‘—.ljm
results of this year’ s internal 2=

FEHEZITX
NFEIES RS iR ]
WEINE R
AEHRE

: : ) A== Sy
audit requirements and stan ?1!’%] SINIEFR

| MBI AT AR
Audit e IR

dard requirements Internal

Process Annual audit program
ARz T FIEE Control Internal audit imple-

N mentation plan
IAIE
NI A Internal audit check-

QSA BB AT list
B OB ISR F Non-conformity report
AT SRS R

- Internal audit not
BT EIREGRER conform to summary

BRI IR -
Internal audit summa-

Internal audit process control pro- ry report

gram

Certification criteria

QSA quality system rating guide

Continuous improvement of con-

trol program

Nonconformity and corrective ac-

tion control procedures

Management review process con-

W BERERR]

See [Indicator Sum-
trol program mary Table]
Record process control program




—HUK, AMNEIRBARFENITREEENTEUTER, @I TEHRE. BEEE. I
SREEEIIEEE, TeREElERRR, 88 WiE. WE. AT FJREM. &
BER BRI XURE. B, QREFRA “RAFE. SaaE. BUAE. ZEMR”
IR, MR BN B ERERERNRR, NMBEBTIRIRMEINRERSE. &
BAREUHS, FTERATFAENBLRSFIFE,

Suzhou Chuangtai has always insisted on establishing the corporate image of honesty and
integrity. Through continuous improvement of the system, strengthening of supervision,
and enhancement of education and training, we are constantly strengthening the con-
struction of business ethics and creating a corporate culture of “integrity, honesty, open-
ness and fairness, reliability and compliance, and cleanliness and self-discipline”. At the
same time, the company adheres to the principle of “treating both the symptoms and the
root causes, comprehensive management, punishing and preventing, and focusing on pre-
vention”, and actively promotes the construction of anti-corruption and anti-commercial
bribery management system, which helps to actively promote the construction of a corrup-
tion-free and transparent business society and create a fair and just business competition
environment.

NTBYREEZEZNHHNLSEEXRR, HEEHES B SEENRERR, RIERSGE
WSREEPHEIRE. B SRANHER, ATFIE T BRIFAEL S EBENINS,
EEMHAEIELRE, WFERETESER, ARR(FEARKNERALESRSFE) X
TRUEBUBEBITANETAE) (FEARKMERBIFRITE) UREMBRERENR
BRAMEBHAITIME DU, BRRNINNE; B, AARRARREHE, BWEH
INEBAEESLTN; ERRIETNEERERLENTN, AR AE X JRIFM
4o

In order to pay close attention to the business cooperation relationship between buyers
and sellers, jointly promote their business development and integrity building, and to
ensure that both parties achieve honesty, integrity, high efficiency and win-win situation
in business activities, the company has formulated an agreement on bidding and com-
mercial business integrity, that both purchaser and seller should abide by Law of the Peo-
ple’ s Republic of China on Bidding and Tendering, Provisional Provisions on Prohibition
of Commercial Bribery, and other relevant laws, regulations and provisions of the strict
implementation of the project agreement documents, and consciously act in accordance
with the agreement; at the same time, the company actively carries out honesty education,
monitoring and seriously investigate and deal with violations of laws and disciplinary ac-
tions; any violation of the act of honesty and integrity discipline during the bidding process
can be the other side of the relevant departments of the complaints and reports.

AEEIEFR, XEMAFRUEAARARENKRZ RTAERZLE. HBIESEFELF =,
FEEMEIMRERITRSNEIR. BRERMRFSEEED; MEHTHMIFERTIEXR
LIS S E SR ER A RANMIBYED). ERAESE D WSRER, WHERT ~mRE. i
MRS, HRHT EAD THEARBNAESER, £SERAXEFENTRMITS5RIT.

WREHN, RERRECUELRMASENE

In the course of cooperation, buyers and sellers are not allowed to ask for and receive or
acceptin any way, or in disguised form, kickbacks, bribes and other improper benefits; not
to participate in consumption activities such as banquets, entertainment and tourism that
affect the fair execution of official duties; and not to engage in other activities outside the
normal working relationship that violate the state policies, laws and regulations. In its busi-
ness dealings with the buyer, the seller will be given priority in bidding for future relevant
economic activities if it has ensured the quality of its products, prices and services and re-
sisted improper demands from the buyer’s staff.

During the reporting period, there were no confirmed incidents of corruption in the com-
pany.

Ei=tun B 2022 2022
Indicator Unit
Al EE SR R

. : o : 12 12
Total number of business ethics trainings Times
A EE SR AR

. : . 565 354

Total number of personnel in business Person-time

ethics trainings

[BRIZELRY NSNS IS

Business ethics training hours per person Hours 2 2
ElEEE)IEEXE FrERI)

Business ethics training coverage (for all % 100 100
employees)

ﬁﬁﬂiﬁ%t%im—%_é&%@/\ﬁ )\;/)_'\ 24 13
Business ethics training - senior manage- Person-time

ment

il EEE)— SRk BB A REIE % 100 100
Business ethics training - senior manage-

ment training rate

A EEE) ——& R T AR AR 262 182
Business ethics training - number of Person-time

frontline staff

g EE) —— R T % 100 100

Business ethics training - frontline staff
training rate
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HMEIZRAAER: Bk, ML, KA, BHE, BFFRS,

Suzhou Chuangtai Employment Requirements: Virtue First, Character First, Be-
have First, Do Things Later, Virtue and Talent.

AT BRIV ERZA. BEZAER, AMNCIRFAUAATNELEZERER, A
TMAERNVE—FR, BEREASEAEVEENRAFE, IBEEALERE
WERRRRAEN, BiHEEWARTHREARIEANAS SEBHRAES, B&EF
RIrriEangBRasgR A, BEFNEVBERERA.

Talent is the basis of enterprise development and competition. Suzhou Ch-
uangtai adheres to Human ‘s enterprise management concept, regards talents
as the first resource of the enterprise, takes relying on talents as the fundamen-
tal premise of enterprise development, respects talents as the fundamental
guideline of enterprise development, takes promoting common development
of the enterprise and the staff as the fundamental task of the talent strategy,
insists on cohesion of the people with broad development prospects, and in-
spires the people with beautiful career goals.

FEANFRERBEIERIH, HMEIRETASEATRBEDES EHES,
WARES, 7RER. B, NAKARANRREE, NARKERERRE
REANHZRERE, ARBISHERRE, TRV ANTREZREKFN
AFAHGEERT, (RACVSRINERARE, HIRINZERWAREMR, £
MERLRE; Wb, RABREFIET (RTHEREEEGFE) , BPHNITEATNG
BRUARIERE, FRILARBIRELNEEL TR

In the practice of human resources activities, Suzhou Chuangtai is good at pro-
viding all kinds of talents with a stage to fully display their talents, so as to make
the best use of them. At the same time, in order to optimize the allocation of
human resources and provide human resources protection for the company
s sustainable and stable development, the company continuously improves
the level of human resources management and the comprehensive quality of
talents through various effective ways, promotes the mutual development of
the enterprise and the staff, and lets the staff share the fruits of the enterprise s
development to achieve common development; in addition, the company has
formulated the “Employee Recruitment Management System”, which clarifies
and standardizes the company s recruitment principles and operating proce-
dures, and to ensure that the company s recruitment follow the principles:

—MENEREN: EADUIERIERY, AFRTEERSMBAEE—HH
RAEME;

——Equal opportunity: When there is a demand for a position in the company,
employees shall enjoy the same opportunity to apply for the position as exter-
nal applicants;

i
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—2EEENERERBESHRN: BEFHAASINADFRIBIIMA
R BB BB, mfE. 2B, BRRKR. RUMEAFHFEHRETER, [
NERSEMAF M. WSMXEBBXBREE. RRMmE. B4 FE,
HIEHMERERA. B RA. EAKRE;

——Combining comprehensive inspection and key inspection: Recruitment
needs to be jointly investigated by the hiring department and the human re-
sources department in terms of knowledge, ability, skills, character, experience,
health, job competence, etc., and focusing on skills, qualities and characters
closely related to the company s strategy, business and culture, virtues, talents
and qualities, so that the employees meet our demands and need of skills and
can be appointed based on their merits;

NEZEE5FNRARN: FRENBARLTFATESMA, FERRERR
THMHERBFENRA ;

——Fair competition and merit: all applicants are in a fair competition, while we
hire them based on the results of the interview and evaluation;.

— AKEERN: FARANAZEANSRABRER—H, EFAKLER
B#Y%

——Person-to-post matching principle: The ability of the hired personnel shall
be consistent with the job requirements to achieve the purpose of person-to-
post matching.

V RTIRERE

BN IR HIBIERER—>AAL] OA BRRANRRHERBBFREZRDA
SEM-EFERREN S E>RFNEEEHHTE D kX NS E
TERERITEAMEN T RAREEARA. SUTANREH

Employing department puts forward recruitment demand — Employing
department OA submits HR demand application form — Leaders at all
levels approve — Select recruitment channels and methods — Obtain
applicants and conduct resume screening — Interview applicants and
select them — Discuss and make a preliminary hiring decision — For-
mal hiring, signing onboarding information.
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--Interview process for general laborer position
— BT RUEERRE

BASI Az AR

Employing depart-
ment head interview

--Functional position interview process
— HRBER U s AiAE

RABRIASRAmEE

Employing depart- Interview by Head of
ment head interview Human Resources

-- Interview process for technology, engineers, sales,
middle/base level managers and other important positions

— AR TiEl. HE. / EREEESFEEKRUEEME

BASIASRAmER y F L ER S aE s

Employing depart- Interview by Head of Interview by Business
ment head interview Human Resources Unit Director

--- Interview process for high-end positions with an annual
salary of more than 15W

—F# 15W K LSRR AUEERE

BAEI] ANEB FUMBLES J sammE
AR AR AR AmEIR
Employing depart- Interview by Head Interview by Interview by
ment head inter- of Human Re- Business Unit General Man-
view sources Director ager

--Golden Triangle set up by Talent Recruitment Center: hiring
supervisor, human resources director, general manager

— ATRBEBRORIEE=f: BATE. ANHBRZE. S81E

BAXE

Employment Supervisor

ANF RS

Human Resource Director

B
General Manager
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BINCIRBIFAATE., XEATHIER, BEASAZEREMUNES, R
BRENAE, BMNZDEESZ TR MENIER, HEbhR T AERABSK,
INBARIFEVSHA S, ARRIMMESTHFRM, BNTHLUMEIEEZHL
Mz AABRRGEAEANEMN. EEEMERTE, HMEFTRU, TEHE
Fie. 5. Bl Rk, RBEM. BERXAFERWFHR T HZEME
TREIFRMOERN, BATFESE—1ZRUTFENTFITFR,

Suzhou Chuangtai adheres to the concept of equality for all and care for tal-
ents, and firmly believes that there is no difference in status between people,
only difference in duties. We fully respect our employees’ individuality and pur-
suits, and encourage them to continuously improve their strengths and recog-
nize their achievements. The company actively advocates equal employment
and is committed to creating more local employment opportunities. The com-
pany is firmly against any form of discrimination. In terms of recruitment and
employment, we adhere to the principle of not treating employees because of
their age, gender, country, nationality, religious beliefs, health status and other
differences. We firmly uphold the principle of equal pay for equal work and are
committed to creating a diverse and equal working environment.

FRAAL, HNIRRBFFEAS. FEQENRLERS. FUFHILERRE, T
UXZIeHmt, MEEESN. BEEN. BEE]. BIRIAFHRS
MREFHXWIFR, THOBEIE—ARTRRRME. EhEMeElE, ILRTE
HIRMRHERE, BMEIAEESE, FEEA, AREH, 7RHEMA.

In employing people, Suzhou Chuangtai adheres to the core concept of re-
specting talents and respecting creation. Instead of judging employees by their
academic qualifications and achievements by their diplomas, we value perfor-
mance, ability and potential. Through the establishment of a fair competition
mechanism and a good cultural environment, the company fully mobilizes the
enthusiasm, initiative and creativity of every employee, so that they love their
jobs and do their best, make the best use of their abilities and talents.

BE2022FK, REAHFERIS65 A, HRFZMRT 128 A, SRAERITEEK
A9 23%; BEEA24 A, HERLMEEAS A, At 21%.

At the end of 2022, the company had 565 employees, of which 128 were female,
accounting for 23% of the company s total workforce; there were 24 executives,
of which 5 were female, accounting for 21%.

V RTEMER—RER

Ei=tn B{L 2022 2021
Indicator Unit

RITEAR A

fotal number of employees Person 565 354
REFERE AL A 7 4
Number of security committees Person

BIAFAM A - -
Number of employee representatives Person
ESEAFIRLEBFENRTIAR A - -
Number of employees assessed for per- Person

formance and career development
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V 4545

Ei=Lnn
Indicator

ZTHRT R
Total female employees

TR TE2ER TG
Percentage of female employees in
total employees

SEAH FEEEES)

Number of executives (excluding Board
of Directors)

THEEAM

Number of female executives

LR B

Percentage of female executives

V FURLE

Ei=Uin
Indicator

30 HLLF
Under 30 years old

305 E50 %
30 to 50 years old

50 XL E
Age 50 and older

30 F AR ALL

Proportion under 30 years old

30 5 E 50 & Atb

Proportion between 30 and 50 years old

50 H A AL

Proportion aged 50 and above

\E T30

Ei=tm
Indicator

st

Graduate students

=]xe

Proportion (%)

27

Bachelor

=]xd

Proportion (%)

Junior College

=]ne

Proportion (%)

BfiL
Unit

A

Person

%

A

Person

A

Person

%

2kir}

Unit

A

Person

A

Person

A

Person

%

%

%

B[
Unit

A

Person

%

A

%

%

2022

128

23

24

21

2022

97

426

42

17.17

75.40

7.43

2022

0.17

66

11.68

98

17.35

2021

98

28

13

15

2021

46

273

35

12.99

77.12

9.89

2021

0.28

33

9.32

54

15.25
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AMNBIREFTAF. AF. FEMRATIER, sEENHRREFPSMURTING
MG FAVIREST (FREARREMEFE) M (P EAREMEFZNERED
HREEANER, ERATEE. RA. FAURSHEZEE N HoI AT,
B H BB SoERENS, #RRTIEETDZ8 5 /E0N .
Suzhou Chuangtai pursues an open, fair and equal employment policy, and
attaches great importance to and resolutely protects the legitimate rights and
interests of every employee. We strictly abide by the requirements of the Labor
Law of the People’ s Republic of China and the Labor Contract Law of the Peo-
ple’ s Republic of China and other laws and regulations, and have established
and implemented a strict internal labor protection mechanism in all aspects
of labor and employment such as employee recruitment, hiring, appointment
and performance evaluation to ensure that employees can fully enjoy their le-
gitimate rights and interests.

RIBMARER

RNEHIET (REMNREFEBETHIRZER) , MBIZAATEEHEEENTIF
W5, HREPTE R TEBAMEIZEMAESR,

The Company has established the Anti-Harassment and Anti-Abuse Manage-
ment Control Procedures in order to establish a working environment where
everyone is equal and mutually respectful, and to protect all employees from
harassment and abuse during the hiring stage.

BREMSELEEE

REIFET (BREASEILRBFTEEENRER) , UARITHEBENG
MARTZERIE, PENRMEAEANSZRIREF LT, BERLTERHNE
Bt ES N TES S50,

The Company has established the Management Control Procedures for Volun-
tary Employment and Prohibition of Forced Labor to ensure that the free rights
and interests of employees and their personalities are not infringed upon, to
strictly prohibit and oppose any form of servitude or forced labor, and to ascer-
tain that employees participate in work or labor on a voluntary basis.

RIRSEAO

REIFET (RIFEAOBEBEGIRER) , RIPFABMERINASNG, T4
NARRTHFE FA, BIEEERSE. Bh. Bk, 2B A ORI
179, DUEFBAMRSE A QMG AOERREHNA L,

The Company has formulated the Anti-Human Trafficking Management Con-
trol Procedures to protect the personal rights and interests of all employees,
to eliminate the exploitation and use of the employees, and to stop the illegal
recruitment, transportation, transfer, and threat of violence against human
beings for profit, so as to prevent the occurrence of undesirable events such as
human trafficking and human slavery.
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“The signing rate of
employment contract
for employees in 2022 is
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" The coverage of human
rights protection
training in 2022 is

100«

The Company has formulated the Child Labor Remedy Procedures and Under-
age Worker Protection Procedures in accordance with the relevant national
laws and regulations and the relevant standards of the International Labor
Organization, in order to safeguard the rights and interests of child laborers
employed due to past mistakes in terms of their safety, health, education, and
development, so that we can take all the necessary support and actions, while
the measures to be taken when child labor is detected are clarified to all em-
ployees.
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The Company strictly abides by the Labor Law of the People’ s Republic of
China and the requirements of social responsibility, and has formulated the
Anti-Discrimination Management Control Procedures which prohibit discrimi-
nation against any employee in the process of recruiting and hiring on the basis
of race, skin color, age, gender, sexual orientation, ethnicity, disability, religion,
political appearance, union membership, nationality, marital status, gender
identity, etc. in order to ensure that everyone enjoys equal and fair treatment.

Etan =]z
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The Company has formulated the Management Control Procedures for Free-
dom of Association to respect and protect the rights of employees to freedom
of association and collective bargaining, and to ensure that the Company’ s
activities meet the requirements of local regulations and social responsibility
standards.

RIPLZ R THVE ANz
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In order to ensure that female workers, pregnant workers, and breastfeeding
workers receive the special protection they deserve, the Company has formu-
lated the Procedures for the Protection of Female Employees to implement the
equal rights of men and women who enjoy the right to equal opportunities and
free choice in matters of hiring, remuneration and benefits, and opportunities
for training and competition, etc. The Company shall not discriminate against
female employees on the basis of race, social class, nationality, religion, disabil-
ity, gender or political affiliation. The Company does not allow forced, abusive
or exploitative sexual harassment. Including posture, language and physical
contact; nor shall the Company reduce the salary of female employees, dismiss
them, or terminate their labor or employment contracts because they are preg-
nant, giving birth or breastfeeding.



AZEAT

RINREXRYFITHEIER, RLFHERZITEAN 100%.

2022 F, REBARREZINBEZEH 100%.

WEHA, RERAKERMETL. BEBFo). LABRLFTHNEMH

Employees sign labor contracts on the day they join the Company, and the rate
of employees signing labor contracts is 100%.

In 2022, the Company’ s human right protection training coverage rate was
100%.

During the reporting period, there were no acts and incidents of child labor,
forced labor, discrimination and harassment in the company.
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Suzhou Chuangtai follows the business philosophy and management mode of
the Group Company. According to the relevant national labor and personnel
management policies and other company rules and regulations, it constantly
improves the remuneration and benefit policies, and formulates a series of
systems containing Benefit Management System, Salary Standards for Man-
agement Positions and Logistics Positions, Assessment Measures for Marketing
Truck Drivers and Loaders, etc., to provide employees with competitive salary
levels and benefit treatment. At the same time, the Company actively imple-
ments diversified development strategy and differentiated performance pay
base salary according to the different development of each position, in order to
stimulate the potential of employees, improve their enthusiasm, and then pro-
mote the vitality and creativity of the whole organization.

tEgh, ABEEHRITRIHFNREIE, BRI IEET D ZRESEE KR
5ivER, REHREEZITURENIAER, LUARERTAREEKMHAE,

In addition, the Company strictly enforces the paid leave system for employees
to ensure that they can fully enjoy the national statutory leave. Meanwhile, the
Company provides a diversified benefit system to meet the different needs and
expectations of employees.

EREfEF
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Statutory benefits are the basic guaranteed benefits provided for employees
under the laws and regulations of the state and local governments, including
social insurance, housing provident fund, statutory leave, and high temperature
subsidies.
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——Social insurance and housing provident fund: Social insurance and housing
provident fund, according to local policies and regulations, shall be shared by
the Company and individuals, and its contribution base shall be in accordance
with national regulations.

—#ENKRR EaTRA. BR. BR. IHER BB =R AR « B
B AR BR mFFERR. 2RS

—Statutory leave: Including holidays, personal leave, sick leave, work-related
injury leave, marriage leave, maternity leave (abortion leave), paternity leave,
breastfeeding leave, bereavement leave, paid annual leave, public vacations,
etc.

—REiNE ARRELFMEEES R TR, ZMhEEEZEH
BINENEF 6. 7. 8 =TA, WNEIRERE LR ENNEIRERTT,

——High temperature subsidy: The Company gives employees cooling subsi-
dies according to the temperature of the working environment, and the issue
time of heatstroke prevention and cooling expenses is June, July and August
every year. The subsidy standard is implemented as required by laws and regu-
lations.

EEEF
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Universal benefits are the guaranteed benefits and services provided by the
Company for all employees, including free working lunches, health checkups,
holiday gifts, staff team travel activities, birthday congratulations, visiting and
condolences to sick employees, and so on.

—RBAIEFE NARIAEZRERERHIRETE,

—Free working lunch: Employees of the Company can enjoy free lunch provid-
ed by the Company s cafeteria.

—RAIES AEBERENR I AFFRELE,
—Staff dormitory: Employees with accommodation needs can apply for free
accommodation.

— R NREK, RTTHEBLEFIUEERLET LIRS, NRH—
F O LU EESINA B ARAERR A,
——Health checkups: For orientation checkups, employees can be reimbursed
with the invoice of checkups after working for half a year; employees who have
been employed for one year can participate in the in-service checkups orga-
nized by the Company free of charge.

— AR SEEENRA, ABNNRIRABEYREILMm. KEAMEREL
BE8FLEBRHE.

—Holiday gifts: On every important holiday, the Company issues shopping
cards or gifts to employees. The standard of issuance is determined according
to the Company’ s annual operation.
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——Employee group activities: In principle, the Company uses its leisure time to
organize employee activities according to the operation situation, the standard

of the activities is determined by the Company and the expenses are borne by
the Company.

— 4 AME REANRTEENE 100 £E6894L5R0

—Birthday congratulations: The Company prepares gifts worth less than RMB
100 for employees.

—HMER QABRERUFEE. BS5E. BXKZFERENE, UFESRIHNER
AT,
——Other benefits: The Company has established a reading room, a fitness

room, a basketball court and other related facilities to enrich the amateur cul-
tural life of employees.
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All along, the Company has been upholding the people-oriented concept, deep-
ly caring and loving every employee. We actively implement various benefit pol-
icies, and organize colorful and diverse cultural and sports activities according
to local conditions to unite people’s hearts, relieve employees’ pressure, stim-
ulate employees’ passion for work, and enhance the cohesion of the enterprise
and the fighting force of employees.

FHENREAE, RNARIREDRET2HUNSE, NIRTE57E51E
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In terms of policies and facilities, we provide all-round support for employees’
activities and facilitate their participation in activities. The Company has grad-
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ually improved the construction of activity venues by adopting administrative
investment and position co-construction to create Party building positions, em-
ployee activity centers, basketball courts, etc., thus creating good conditions for
employees’ work-life balance.

REINESIRTREZRRERE AR, KNSRI XXEENI ZHE, fTEZED
THBREHS. BIE. WHRELTUES), MARIENNE, EERRNIIE
AN

Starting from improving the health quality construction of the staff, the Compa-
ny vigorously promotes the extensive development of staff s cultural and sports
activities, and has held a number of activities such as fun games, brisk walking,
running around the lake, etc., to stimulate the staff s interest in activities, and to
create a cheerful working atmosphere.

&M% Red theme film watching

F# Team building F# Team building

BIRIEENE Fun games

BIRIEENE Fun games

IETkER Basketball games I5EkER Basketball games
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Case: Employees' children's enrollment incentive symposium
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In order to strengthen the connection between the Company and the staff,
enhance the loyalty and satisfaction of the staff to the Company, and fully
show the humanistic care of the Company, the Company held the Suzhou
Chuangtai 2022 Employee’s Children’s Enrollment Incentive Symposium
on August 19, 2022 with the theme of “Students spreading the good news
in golden autumn”, and prepared suitcases and accompanying gifts to
show the Company’s care and support for employees’ families and create
a more positive corporate culture.
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The Company attaches great importance to democratic management, con-
stantly optimizes the democratic supervision mechanism, adheres to and im-
proves the system of staff congresses, grasps the work of democratic manage-
ment and supervision of the staff, and also convenes staff congresses once a
year to report its work to the members or representatives of the members and
to accept the comments of the members and representatives of the members;
the Company adheres to the strengthening of the awareness of democratic
management, safeguards the legitimate rights and interests of the staff, estab-
lishes the collective negotiation system on behalf of the staff with the admin-
istrative side of the Company and signs collective contracts. In addition, the
Company insists on uniting the trade union cadres, cultivating the trade union
activists, organizing the workers to learn culture, technology and law and to
strive to be the workers with  “four virtues” , holding the trade union activities,
enriching the spare time cultural and sports life of the workers, and strengthen-
ing the construction of enterprise culture.
RNEARERBRRTHERASHEFTIRE. AR, REBUERNEED,
FKOERTAE, NERTHIMARE, RINRMEBTHEINER, $MRTZR,
AR MENTEIMIF B RERTRIE. Re%r=. HohfRiF. HaifROMIEENE
T, NFRIEEENSIL. I, RERERINEIIRR. EHTRERE,
Bif. B IaA%R, EBFIIVT. ARCEARTERARIZIEHE
B “BWHSBUXRL”  “BSohxAMEEW” BigHEEM, #—PIEHRA
TITHZS5RMNRGRE, BHP AR THIEL &,
The Company also regularly organizes staff or member meetings to carry out
labor competitions, technical competitions, rationalization proposals and
other activities, cares about the life of the staff, solves problems for the staff,
reflects the views and requirements of the staff in a timely manner, strives to
be a friend of the staff, actively assists the administration in grasping the work
related to the staff’s rewards and punishments, safe production, labor pro-
tection, labor insurance and wages and benefits, and does a good job in the
collective welfare undertakings of the staff. In addition, the Company allocates
and pays union funds in full and in a timely manner according to law, manages
and utilizes union funds well, and manages union property well. The Company
also organizes employees to regularly carry out activities such as standardized
construction of trade unions and the construction of “ Standardized Corporate
Culture Center” and “Harmonious Enterprise in Labor Relations”, which further
enhances the employees’ sense of participation and gain, and promotes the
harmonious development of the enterprise and the employees.
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Suzhou Chuangtai insists on linking democratic management more closely with
the tasks of enterprise reform and development, and combining it more effec-
tively with enterprise management activities. We encourage the staff to actively
participate in the discussion of enterprise reform and development, production
and operation, etc., and widely solicit their opinions and suggestions on enter-
prise reform and development, production and operation, etc., to mobilize the
staff to devote themselves to the various constructions and management of the
enterprise with the attitude of masters, to improve the production efficiency,
and to promote the high-quality development of the enterprise.
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—Setup of staff suggestion box. The Company sets up a staff suggestion box.
The Company’s staff can cast their personal opinions into the staff suggestion
box in an anonymous way; General Manager’s Office will open the suggestion
box every month, the collected opinions and suggestions will be reported to
the General Manager for review.
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——Formulation of the Employee Grievance Management Control Procedure.
The Company has formulated the Employee Grievance Management Control
Procedure to encourage employees to make rationalization proposals to the
Company seriously and responsibly from the perspective of their work, so as
to achieve continuous improvement of the Company. Meanwhile, the General
Manager’s cell phone number and WeChat number are open to all employees,
in order to provide employees with proper and open communication channels.
Employees who have dissatisfied opinions or whose interests are infringed can
communicate with the General Manager through direct phone calls, messages,
and other means.
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In order to further understand the staff's understanding and evaluation of the
Company’s current situation, as well as the state of the workforce, and to pro-
mote the rapiddevelopment of the Company, Suzhou Chuangtai has conducted
a comprehensive surveycovering its business planning, quality management,
corporate culture, working environment, safe production, company welfare
and other aspects. Through this survey, the Company hoped to understand
the level of employee satisfaction with the Company in order tobetter identify
problems and make continuous improvements.
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——Conduct satisfaction survey. The Company conducts an annual employee
satisfaction survey, in which employees write down their opinions and sugges-
tions on the questionnaire by anonymous means. The Enterprise Management
Department summarizes and analyzes the questionnaire and submits it to the
General Manager for review.

The Enterprise Management Department conducted a random sampling survey
on December 16, 2022, which issued 300 Employee Satisfaction Questionnaires
and conducted employee satisfaction survey in an anonymous manner, and a
total of 290 questionnaires were retrieved, with 290 valid responses and an av-
erage score of 85.52 points.

BERTASERZE, AREHMEF. WEWR. TEFRENIENES @
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Through the employee satisfaction survey, the Company has carried out
a series of improvement measures in terms of salary and benefits, meals,
working environment and working system.
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——Establish a reasonable benefit system. We clarify the income from labor

and ensure that the benefit is in line with the enterprise development plan and
the living standard of the employees.

—RESHRESTIE ARBIZMANRAEANATIRHESRERN
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——Provide high-quality employee meals. The Company provides employ-
ees with higher quality staff meals by various means as much as possible to
improve the quality of meals, improve the dining environment and enrich the
style of meals.We clarify the income from labor and ensure that the benefit is
in line with the enterprise development plan and the living standard of the em-
ployees.
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—Improve the working environment. The temperature in the production
workshop is high in summer due to the production process. In order to incen-
tivize employees to maintain their motivation and drive under difficult working
conditions, the Company provides high temperature subsidies for employees in
relevant positions. Meanwhile, the Company actively adopts cooling measures,
such as placing ice cubes in the workshop and distributing heat relief drinks to
employees in a timely manner.

—RURBFNE BIEDBORUNKSEHITERE, REFEAMKEHER
HIE, EofEH—F TE,
——Optimize the company system. The Company adjusts the rest time accord-

ing to some positions, adopts a more humanized attendance management sys-
tem, and promotes further improvement of the system.
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Suzhou Chuangtai attaches great importance to employee training and devel-
opment. We actively regulate and promote the business school training work
continuously and systematically, in order to create a good learning atmosphere,
so that employees can be faster and better integrated into the Company, to
enhance the professional skills and quality of employees, so as to enhance the
team performance, and promote the realization of the Company’s business
objectives and the common development of employees. To this end, the Com-
pany has formulated the Chuangtai Business School Management System,
which applies to the training system of the business school, the construction
and management of training resources and the implementation of the training
involved in all aspects.

tesh, RHE—FMBRABNANKRER, RUARKE, 185857, HREIHE
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In addition, in order to further strengthen the Company’s human resource
management, optimize staffing, enhance vitality, change work style, improve
efficiency, comprehensively train and exercise the workforce, and establish a
long-term mechanism for the exchange and rotation of cadres and key employ-
ees, the Company has formulated the Job Rotation Work Implementation Plan,
focuses on the cultivation and exercise of cadres and the development of their
potential capabilities, and is committed to establishing a pool of management
talents to provide a strong organizational guarantee for its sustainable develop-
ment.

REAEHIET (RIKUZEHEEE) , ITrEIAEEE. %K. EN.
BRSHNRE DA, BABCHIFRES, KMERNE.

The Company has also formulated the Employee Position Change Management
System, in which employees can broaden their personal horizon through in-
ternal recruitment, transferring, reassigning and secondment to enhance their
working ability and realize their self-worth.
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According to the overall strategy of the Group Company, the Enterprise Man-
agement Department of Suzhou Chuangtai organizes the training demand
survey in December every year in the whole company. Each department head
reports the departmental demand information to the Enterprise Management
Department, and the Enterprise Management Department summarizes, ana-
lyzes and collates the training demand information, prepares the Company’s
annual training program, and initially formulates the Company’s annual train-
ing plan for the approval of the General Manager and then makes it public; in
order to facilitate the implementation and control of the plan, the Enterprise
Management Department can decompose the annual training plan into quar-
terly or monthly plans, and track the training implementation process and col-
lect training records.

gIREFHREIER

1E3)IZB4R4ESE Training Organization Framework
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In order to strengthen the training management and to ensure that the train-
ing will be monitored and managed by someone , and that the responsibility
is broken down layer by layer, the Company implements a three-level training
management mechanism, and determines the director of the college course
system as the person who is responsible for the overall follow-up of the Com-
pany’s training system.
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——Professional knowledge training: Basic knowledge that employees should
have to engage in their own job or related work;

— R RREEEI S TREAIRSERIX TR &R T A iaE

——Professional skill training: Professional skills that employees should pos-
sess to be competent for their own job or related work;
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—EERREI WRABMNR T ZEEESMIEF X RAER I EEE)

——Moral quality training: Professional moral training to build trust and harmo-
nious labor relations between the Company and employees;

—XRIEREI ARETHR X, BBEAR. AEHESERE

—Culture and system training: Training on corporate culture, management
system, rules and regulations implemented by the Company.

el |nternal training
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——Pre-employment training for new employees: Knowledge and skill training
for new employees by the Enterprise Management Department and relevant
departments;

— Rk EEEIIR AR VRIEE) TR B X AR RIS R RE )|

—Professional skill training: Job skill training organized by each department
according to the training plan in a targeted manner;

— R R TER TR AIET A SR ARt

—Transfer training: Job skill training organized by the transferring depart-
ment when employees change jobs;

—IEETIR TEA SR AB RS AN aeE )|
—Value-added training: Job skill training done when employees are promot-
ed or need expanded management responsibilities.

/8 15:-31 Wl External training
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External training refers to the external training uniformly organized by the Com-
pany according to the development needs or the external learning applied for
and approved by the department according to the work needs. After the train-
ing is completed, transfer training is required.

eyt ol s..00 [raining resource construction and management

FEIRBFERBMBINGERP, QEURBHIHMAE, EERI—ZH
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In the whole training system of Chuangtai Business School, the Company fo-
cuses on internal training instructors, and focuses on establishing a team of in-
ternal instructors with high level of knowledge, exquisite business and excellent
quality.
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UK Training system Employee Health and Safety
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The Company has always adhered to the safety concept of “safety first, prevention first, com-
prehensive management, continuous improvement, people first, safe development”, has
continued to promote the “safety responsibility of all personnel, essential safety of equip-
ment and facilities , standardization of operating behavior”, and closely focuses on the task
requirements of “risk control, reduction of work-related injuries, zero work-related deaths”
and “compliance, fulfillment of responsibility, zero (administrative) punishment”. In combi-
nation with the actual production, the Company has realized the in-depth and comprehen-
sive operation of the safety standardization management system, sorted out the rules and

BT EI4Em—s regulations of safe production, and improved and implemented the safe production respon-
Employee Training Performance Checklist sibility system featuring one post and two responsibilities, full participation and dereliction
of duty accountability. The Company continues to strengthen the infrastructure, deepens
1EIT 47 Unit 2029 2021 the source governance, improves safety and security capabilities, establishes a long-term
Indicator mechanism of safe production, and constantly improves its occupational health and safety
management level. The Company has been certified to the ISO45001:2018 standard for occu-
BIIAR AR 940 491 pational health and safety management.
Training personnel Person-time
pr=al | /N YN
s 2 738 394
Number of trainings Times
EBER
R % 100 100
Training coverage
przal[[ESEEN By
SIE I A 4992 | 2,740
Total training hours Hours
B8 5 THTIEY 1B £ /)NEY 9 8
Average training hours per employee Hours
#T%Am A > .
Security personnel Person
BT EEINRZRAR A 1 8
Formally trained security personnel Person
BN ERSIINZRARBALL RURRERSERERINDES
: 0 Occupational Health and
Percentage of_secunty persohr?el who %o 100 100 Safety Management System
have received formal training Certification
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IHERE, HMNEIRES AR REETER, ZRLEEFEXEN. EK
ERHFERSE, HET (2022 FR2EFTIRTLD) , RikdEdE ““hRen
EWN BIRETT. R, REERREREETTARVGIBIEA, F 3202253 B4,
BERNE (Z2EWEWNE) , RERTL250ER, FRERERAFERE
BReEEREER, WREBFER LB~ gL, hiEkeE~EIEIER.
RETHERMERES “Re” MEABRMAERNE. BT THER ‘O
AR RUERER, MRIAERERIE, BUREEFEBIRNIT, I
AL 2RI,

The Company actively establishes and improves the safe production manage-
ment system, promotes the safe production responsibility system and safe op-
eration procedures. In order to strengthen the substantial safety management
within the Company, control production safety accidents and economic losses,
and effectively respond to the law enforcement inspections of government
departments, Suzhou Chuangtai has formulated the 2022 Work Plan for Work
Safety by combining its actual safety production with reference to the relevant
laws and regulations on work safety and the requirements of the higher level
government, and actively promoted the construction and operation of “Level
2 Safety Standardization”. Meanwhile, the Company also actively strengthened
the use of assessment and incentive mechanism. In early March 2022, the Com-
pany implemented Safety Performance Assessment Methods, carried out the
safety performance assessment, and timely and openly communicated to the
entire staff of the daily safety management inspection information. The Com-
pany has increased punishment for “safety” omissions such as failure to rectify
hidden dangers, failure to implement safety measures, falsification of safe pro-
duction management records, and failure to promote safety work. Adhere to
the implementation of the principle of “four no spares” for workplace accidents
in safe production, strengthen the disciplinary efforts for work-related injury
accidents, reinforce the execution of work safety performance, and increase the
cost of safety negligence.

NBRRATINLRENRMETLR2FHN, REARRMBLEEFEENLR
%, ERARBARZZZN. RE2W, B4, HEZX2EFEETLE, B8k,
MERRR, REZ2EFRH, FIREIVEINES, BUEERULEEAR
ZeEFBEERE, AREMERR TGS IHELITEIMES,

In order to ensure the safety of employees and reduce the risk of safe produc-
tion accidents, the Company actively strengthens the construction of safe pro-
duction management team, regularly organizes and holds safety committee
meetings, safety meetings, summarizes and deploys the work of safe produc-
tion management, informs, coordinates and solves and follows up the safe pro-
duction problems, learns the safety standards and norms, etc., and strengthens
the safe production management training for grass-roots level and above man-
agement personnel. The Company encourages the employees at all levels to
obtain the Registered Safety Engineer Certificate.

®
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202 %, Bzl ERreEE. HEReRR. MREHEFAHN, =’
HRT “R2£RR" . ‘K2l Bk, #@eRIEECE. HEOS, B3
FAEFNENIIEME DT, 2022 FREEFKRAN 1043 H7T.

In 2022, through safety training, regular safety exams, daily safety questions,
knowledge contests, etc., the Company has strengthend the staff’s awareness
of “safety responsibilities” and “safety regulations”, so that all the staff will re-
member and talk about the safety rules, which will penetrate into the whole
process of production and all the links. The investment in safe production was
RMB 10.43 million in 2022.

IR L da e =l 3 Safe production control target in 2022

(—) 2E8GRULZ2EFEENT; ERRATRGMRENEASHESH,
FATHERMETF 10%0; BRIHHHIANZ,

(i) Zero serious injuries and above production safety accidents for the year;
control of work-related minor injuries and above personal injury accidents,
with the rate of 1,000 labor injuries below 10 per thousand; and zero cases of
occupational diseases.

(2) KR BIFEH. BELL2BHNZ,

(i) Zero fire, explosion accidents and equipment safety accidents.
(2) BEARBREEHNZ,

(iii) Zero major traffic safety accidents.
(0) HHPRBENEH 100%.

(iv) The rectification rate of hidden accidents is 100%.

(1) BRIBEERIEES 100%.
(V) The rate of occupational hazard management is 100%.

(73) RITYIZEAN 100%0
(vi) The rate of employee training is 100%.

(L) HMELAR. HgERIEARFHELRZER 100%.
(vii) The rate of licensed special operators and special equipment operators is
100%.

V) Z2EFSHEENR: HEEFRLIRT IR, THERSR, TALG
IR (R4 rBirafts) HiT.
(viii) Targets in the category of production safety accidents: to eliminate pro-
duction safety fatal accidents, to control serious injuries, and the rate of 1,000
injuries is based on the Work Safety Target Responsibility Statement.

(h) REBIEXBER: HBLLEFTEHUEAT, KB (X283 ETHED

HERAMERITo - - o _ ;
(ix) Safety management objectives: to eliminate administrative penalties for

work safety enforcement in accordance with the relevant provisions of the
Safety Performance Evaluation Measures.
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" The training rate in em-
ployee safety in 2022 is

1004

‘EIEZaBE

].OO%

" The qualification rate in
training assessment is

1004

sl Social Activities

REIROFL2HEH, BERATHNRZERIRMLESIEEER. Rl
RT “®2%E—" NER, EREMLARNGEZLER, FHAESS5EMET
ER AN N2 IR R IFREE, ARNAIHRESHKNEZEHE, HiElE
EERARZEHEHIL S (08%) FELARFAFEREII. MULARHER
2HEHI FRAIZ2EEHI RRRIEKNRT (ARNBEREBEI 6 ™A)
FFNSNRA GEIF L2 2FTR, REERREEIR. 2022 FAFRTIESE
FElIZE 100%, FIEZEEZE 100%.

The Company constantly pays attention to safety education and training to en-
sure that employees’ safety awareness and skills are continuously improved. In
order to strengthen the staff's concept of “safety first”, improve the comprehen-
sive safety quality of employees, and equip them with safety knowledge and
operation skills corresponding to their jobs, the Company carries out regular
safety education for employees, and formulates safety education and training
for management personnel, special (equipment) operators’ licensed induction
training, employees’ daily safety education and training, new employees’ safe-
ty education and training, transferring employees’ and reinstatement employ-
ees’ (who have left their jobs for more than 6 months for reasons) training and
outsiders’ training, etc., so as to improve the safety awareness of the whole
staff. In 2022, the safety training rate of the Company’s employees was 100%,
and the qualification rate of training and examination was 100%.

LeBISEIE—%

Safety Training Performance Data List

Ei=t ==Kfv]
, . 2022 | 2021
Indicator Unit
ERARZEEINRIT AR R
Cumulative person-time of on-duty . 5,400 | 7,200
Person-time

personnel for safety training

FERARAEZ R IE)IBT 5L N
Per capita number of hours of safety oS 24 24
training received by personnel on duty

RENLEE

[l et e el Risk classification and control system operation

NENREERERET, BRATRNFEAR. AESAEEARNERITRE
PPEEARENRHRE, MEERRENK, FIEFELTeNRERTER,
BEEEREA, L (RNGIETRESE) , AEReRNRERE, 7
RXEIHASEERTE, BH (RROMTFNIER) . (REDRERFR) ,
EFTERABRRERNIZPANE XL, K& LIRERENT2ETRITS. BT
EABRENTRNEFICEN, BYERBMIRER,
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The purpose is to promote the operation of risk management system and en-
sure the sustainable development of the Company. Managers at all levels of the
Company should resolutely carry the responsibility of preventing major safety
risks, sort out key safety risks, formulate and implement safety risk control
measures, implement the person responsible for control and implementation
of the Dual Mechanism Operation Reward and Punishment System, and orga-
nize risk control training for the whole staff, carry out the continuous updating
of risk identification, update the Risk Analysis and Evaluation Record and Risk
Rating and Control Checklist, and add obvious safety warning signs to the plac-
es and related facilities and equipment with new major risk factors. Those be-
longing to major sources of danger need to be registered and archived in time
to establish files of major sources of danger.

o ot e e -4 Hidden Danger Identification and Management System

REHETEEYZ2EENNNEENERED, NERIRFIFLIEBEREM
MXPL, RIFEHIE T (2022 FREBHEITR) , HRTHIARRBHEIE,
LUBDEBARARIR B ARBZEEE VAR 1 RARDRGFEREN 1 RE
THEREHE, TRANAKTNREREHE;, £FFESAEDAR 1 XEE
FEECEERNEERREBRE; gEE (4EH) SRELAHAR LRRE. B
SEFENTINSE,; AKSAEVAR I RPARREAE, HAK. &K
UEBRFEUNFIBXKENNZ2#H TR R20E, HELMHAR 2RV
B, WEHRRRBRR, ERMORE, MEIEELIAR. EREAN EBGEN,
HEHESL, HELHANERE, REHEEERIHITAT.

Hidden danger identification is an important part of enterprise safety manage-
ment and risk management. In order to effectively identify and deal with poten-
tial dangers and risks, the Department of Safety and Environmental Protection
has formulated the Hidden Danger Identification Plan 2022 and carries out the
work of hidden danger identification according to the plan in order to reduce
the possibility of accidents and losses. The Company organizes at least 1 com-
pany-level comprehensive inspection and 1 seasonal hidden danger inspection
every quarter, and organizes holiday hidden danger inspection before holidays;
the production workshop organizes at least 1 workshop-level hidden danger
inspection within the scope of this production area every month; the Equip-
ment Department (maintenance shift) organizes at least 1 special inspection
of equipment, electrics, etc., every month; the team leader organizes at least
1 team-level hidden danger inspection every week, and the team leader, the
chief operator of each position, etc. conducts roving safety inspections in the
area to which they belong, and implements the team safety handover system.
The hidden danger problems identified should be analyzed for reasons one by
one, so as to set the deadline for rectification, the responsible person and the
rectification measures, and review regularly until the formation of closed-loop
management, and the situation of hidden danger investigation and manage-
ment will be publicized.

REDREEEMG, BIEERERATERIBHENE, AHREBHEARETE
RNEINEMRTIRRAR “ERE0REER” , WEHNREI RN iR
NEAE,

After the risk classification and control is updated, the hidden danger investiga-
tion standard is improved according to the control level, and the hidden danger
investigation and management work is refined. The Company should encour-
age employees to actively carry out the “search for hidden dangers around
them”, and immediately rectify or report the identified hidden dangers to the
Company for governance.
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ReEFRUSNA, RkAR “RefLrA” &

June 2022 is China’s twenty-first “ work safety month”, and the theme is “comply
with the work safety law and be the first responsible person”. In order to con-
scientiously implement the General Secretary Xi Jinping’s important thesis on
work safety, the Company set up a leading group of the work safety month to
actively carry out the “work safety month” activities.

=6 1: BERBReE~AiERM

Case 1: Launching the Company's work safety month activities

2022 £ 6 B 10 BHal, ABRHE. BEEFEEIBIEHHN, FEFIA
BREEFRAERENRELRE, FHERBARAR2EF TR, E5
RBNUKFETREEHE, AHSEERESAIEED T, BEFRD. [
XTERFEEUE, KENBEREME. KBS,

Before June 10, 2022, the Company's Safety And Environmental Protec-
tion Department and each workshop department conveyed and learned
the Company's key activity implementation plan for work safety month
through various ways, organized and convened the Company's work safe-
ty conference, made safety deployment in combination with the compa-
ny’s actual situation and clarified their respective key tasks and division
of responsibility. Post or hang safety slogans, banners, etc. in conspicuous
locations such as production sites and main roads in the factory.

R
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£612: AR “REEFEZHA" IRLER Bt Exh

Case 2: Carrying out "Safety Publicity and Consultation Day" and
"Five-in" activities for safety publicity.

2022 £ 6 A 16 BrlfE, ARALRHE ‘ReSE2REE , BIHHER
ml & OBIRERN, ARRAANELE “KELw. XKIRE” BWRESRE,
REWRNERSE, FEFESKERERLR. RUBEZ2E™E
BTG, HERBRIARReE=EEME, BT FHEGER. &
BEM, EfRedrs. RIWETFNN S®kEBRE IR, BE KR
TROMNZ2ERE, FMERGDNEEREMIBEEETN.
Around June 16, 2022, the Company organized and carried out the “ full-
screen dissemination of safety propaganda”, and vigorously created a
strong atmosphere of “ caring for life and paying attention to safety” in
the Company through the production of public service advertisements,
posters and other means. The Company actively responded to the call of
the state, hung production safety theme slogans in key production areas
and key processes, positions, and distributes production safety publicity
materials to the Company’s employees, publicized production safety
policies, laws and regulations, publicized production safety, occupational
disease prevention and emergency escape self-help and mutual-
help knowledge, answers the majority of employees concerned about
production safety issues, and encouraged the reporting of safety hazards
and illegal and unlawful behaviors around them.

3. FHREEFHIARFHEDD

Case 3: Holding a work safety knowledge competition \

NETF2022F6 826 H, EAATFERL, RIEARL2EFAIRSE
Fan), SBEARETERHTERBEAR. £FRURTAHR, S2MFK
B —RBYRKSI, EFEEREE /BIETESNER. AERTEE
BTFMIARZ2ES AR, ReE-BBEEHm,

On June 26, 2022, targeting the majority of cadres and workers, the
Company actively carried out the work safety knowledge competition, and
the participants were mainly composed of middle and basic management
personnel, production position employees. Each representative team
must include a team leader, and the workshop director / deputy director
was encouraged to participate in the competition. The content of the
question bank mainly originated from the practitioners' safe production
operation activities, safe production management and other aspects.
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Promoting Innovation Culture

HEH BIFCIE

AR A EETE, QRRREILEFXK, =T “ARES. A
AMER" BIERRERMERAT . 1o, RABEEILSHERANGER, &
FRIRRESCIFED), BURMINBEIFABIRIRL. ATREFE
@4, R ITHREES. FHRARMTE. ZHMHEEY).. B, QAFRKN
RTERMKTE, EFRIREERENMHEA S IFRH#.

In terms of scientific and technological innovation and R&D management,
the Company actively establishes an innovative culture and upholds the
concept of "making the best use of talents and employing only the best
people” to select and appoint talents. In addition, the Company also
encourages employees to actively participate in innovation activities
through a variety of forms and ways to stimulate their enthusiasm and
enthusiasm for innovation. The Company promotes innovative thinking
and encourages its employees to challenge traditions, explore unknown
fields and try new things. Meanwhile, the Company actively builds a
growth platform for its employees to cultivate their innovative ability and
teamwork spirit.

R&D Innovation Management
A eI EIE

TN EIZRIE AR B eI R B Pl SR RAVREN N, @B AIIZOTE
FHMKKNERES R, FERERARTNEG, THRETNRFNIRE
HE, fITESBSNeIMHgEE, g0 mS$), KMEVHKBLRE
B%, SERAERMERN A EE S mARENGhEE.

Suzhou Chuangtai always adheres to innovation as the source power of
its sustainable development, and aspires to become a leading developer
and manufacturer of automotive aluminum alloy products in China by
defining its core competitiveness and future development direction,
continuously tracking the frontiers of technological research, learning
about the latest scientific and engineering advances, and formulating an
innovation strategy that suits its own needs in order to enhance its core
competitiveness and achieve its long-term development goals.

RETUESRNEAL LT RR, MARAHARMALREN, FIERKHAR
MARFR, SEDERSNER, IRAMANARRHOEN . B
B, AEEIEE. HESFHFADZAIKELHCIFMAL TR, b, 2
Bl RBTHEHIMNRRIFT S &1E, THS 2. ARUNAIMET, Eirts
TFMERINE ROERMAR A e H R S R BB H—T kR, &
WEIRARER. SFHA. RARFRLFRZEINEHEETE, THREUA
RARIEAMEIFTFA R

The Company continuously integrates internal R&D and innovation
resources, increases investment in technological research and
development, formulates scientific and technological research and
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development programs, and reasonably allocates funds and resources to provide necessary support for
technological research and development. Meanwhile, the Company tries to seek more innovation and R&D
resources through cooperation and sharing. In addition, the Company continuously promotes external
innovation and cooperation. In today's globalized and open environment, international cooperation
and joint research by domestic and foreign experts can promote further development of scientific and
technological innovation and R&D management. The Company cooperates with external forces through
technology summits, cooperative R&D, and technology centers to accelerate its technology iteration and
innovation upgrading.

=01 RS E RSN ESE

Case: Actively promoting innovative changes in the supply of the automotive forging industry

-+ FRasREAEMREARAR, NHEFERHMERMNE™E, RERTEREBEER. KESHE
RIS (IEHIB. BRnNEeef) HWRERENHDZEMEIN, NNNHEMREMAT MRS, ¥
PLETHFEIRRA. RARBCEEIERE, BXHE RB. HENRRE™E, ARSIV EIEHEZ,
REMABR. ENMEBFNRERM. —PABEABEFERENZEZAIBAE, MAFTBEXHTEHR
IRIETHE

The forging of aluminum alloy chassis suspension parts has been developing rapidly in the past two
decades, the requirements for extruded bar raw materials are becoming more and more strict and the
molding dimensions are becoming more and more complicated. The process quality risk of the chassis
suspension parts forging plant (control arms, steering knuckles, and other safety parts) has also gradually
increased, and the corresponding manufacturing and quality costs have been rising. The entire upstream
and downstream are faced with costs, technological improvements approaching the limit, and the relevant
process, quality and supply risk highlights the seriousness. To solve the confusion faced by the forging
industry and provide lower cost and better adapted forging raw materials. A change of cast rods instead of
extruded rods is about to happen, and our company is an active promoter of this change.

XL ERHMPIET, HNLRNSHFENETER, TERERERBERK, TERUNLAIE
ERF R, SRFER+IMNR. ERRREEXRT,

During the pre-validation of this innovative change, we found that high-grade cast rods instead of extruded
rods not only had a significant reduction in manufacturing cost, but also had a significant reduction in
process crack risk, very excellent coarse grain ring control, and easier forging of complex sizes.

AMRXHTE, JRERISMBEHFENERAE, THALBAEMEIND. FEITZ, tFEFESRELZER.

In order to accelerate this change, our company has set up a high-quality forging and casting project team,
which constantly researches and adjusts the material composition and casting process, so that the cast
rods are suitable for the forging process.

SmREHENEARNITIRA 2000 ZHHEE, SIHTELIIKR. TEKRMB. BLETSE—FLTEHIRE,
RETEIHM IR E. BRIERIZHKBEWRRATNINA, HERFEF.

The high-grade forging and casting rod project team started and invested more than RMB 20 million
to introduce a line of customized equipment such as on-line stripping, on-line water immersion flaw
detection, on-line sawing, etc., and continuously debugging and modifying the equipment. It has been
recognized by a number of leading companies in the forging industry and related cooperation has been
carried out.
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Scientific and technological innovation and R&D management require a strong
R&D team. The establishment of the R&D team requires good organizational
management and talent incentives. First of all, the composition of the R&D team
and job responsibilities are determined according to the innovation strategy
of the enterprise. Secondly, establish a management system for science and
technology innovation and R&D, and clarify the R&D process, R&D standards
and R&D confidentiality system. Then, establish a talent training and incentive
mechanism. The department shall develop annual internal and external training
programs, and carry out promotion and salary increase assessment every half-year
based on employee performance. In addition, the Company also provides equity
incentives and preferential policies on the purchase of housing for talents to attract
outstanding research talents to join the Company's R&D team.

HEH = A S 1F

BRIRBESHMEAFEHINARRRI CREREVASHREEETRKEXRE) ,
HEFRBAERSHERSE~ RN ATLE, SIER, AEMS5K=AKLHEMN
i5eh. FREEM IR AR AN, BRIV AFERANL. KEFEREIER M.
At present, the Company has set up "High Performance Aluminum Alloy Joint
Laboratory for Automotive Lightweighting" with Suzhou Research Institute of Hunan
University to jointly carry out the research and development of high-performance
aluminum alloy products for automotive use. At the same time, the Company
has also carried out cooperation and exchanges with the NATIONAL INNOVATION
CENTER par EXCELLENCE, Suzhou Institute of CHINALCO, Nanjing Tech University
and other scientific research institutions and universities.

B & RiA

2022 FRIMBHFHHESE 980 7, RMUEREZFEI ,
Won the progect support funds of RMB 9.8 million, approved as the national green
factory in 2022.

2022 ERFIERIA LT (BETHESSER) ERTE .
Prepared and published the National Standard for Recycled Deformed Aluminum
Alloy Raw Materials in 2022.

2022 AR TR LBERRREMEBAELF,
The certification of materials for CATL Shanghai Smart Vehicle began in 2022.

2022 FraEANE@EMEHAE LR, )
Started the certification work of Human Horizons materials in 2022.

%);ﬂzgiﬁﬁiﬁT 12 S RMB LM 3 GRBER, BT 8 HLAMEEHM 3 4
In 2022, 1 utility model patents and 3 invention patents were applied for and 8
utility model patents and 3 invention patents were authorized.

68

69

BMEIREEMEIEIRAT] 2022 FE ESG RE

| mBRRIE
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Suzhou Chuangtai attaches great importance to the construction of quality
management system, always adhering to the quality policy of "quality-
oriented, continuous improvement, compliance with laws and regulations,
and customer service", and is committed to providing customers with high-
quality products and service experience.

AT RUMTERTNERNRR, KIMAFNEELHNEEBN, BHER
BIVAIFSRAE, AFRIE ISO 9001 MBERARENX, #IET (RAERE
F) , KFMNBTHHF L. ITREZ. FaRELRY. 2RI,
K, £/ LI, KYMRSFE TN K. REHA, 282ELISO
9001: 2015 FREEIBARIAIEA IATF 16949: 2016 AEREEEBARINL.

In order to establish and improve its management system, realize its
management policy and management objectives, and promote its
sustainable development, the Company has formulated the System
Management Manual according to the requirements of 1ISO9001 Quality
Management System, and this manual is applied to all stages of market
development, order review, product quality advance planning, process
design, purchasing, production, inspection, delivery, and service. During
the reporting period, the Company has passed 1SO9001:2015 quality
management system certification and IATF16949:2016 automotive quality
management system certification.

=k
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AMBIRFFEAR AR EEIRARFT KT, NARTmEAENRELNSAML,
REFIET (RIIRITHER) 1 (FagadiZistigr) , ERE7T
MEMEERGEI A =B EIREARMHNEMAT, EERITNEE™RRE,
MENNMER SIS M, AP INEEER,

Suzhou Chuangtai continuously improves the level of quality management
system. In order to ensure the stability and compliance of product quality,
the Company has formulated the Inspection Process Control Procedure
and Nonconforming Product Process Control Procedure, which cover all
aspects from raw material procurement to production to final delivery,
aiming to monitor and manage product quality so as to deal with
nonconformities in a timely manner and to meet the high standards of
customers.
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Suzhou Chuangtai has been adhering to the business philosophy of "honesty and
pragmatism, quality and innovation”, actively safeguarding the legitimate rights
and interests of customers, and through customer satisfaction surveys, product
quality complaint tracking, and taking measures to improve the customer feedback
mechanism, to establish and maintain good customer relations.

NBERNZE BB RBDETRE. TUMEMHILIE, RABGFET (FABRLE
AsE) M (TR FIIREGIEF) , UEQBESEFIIRERNES, KB,
FREUE SRVETERNE T MRS, UWHREFNFIXRNME, BAZFBRE,
FHAEPRENEE,

In order to ensure timely, professional and effective handling of customer
complaints and feedback, the Company has formulated Specifications for Handling
Customer Complaints and Customer Feedback Process Control Procedures so
that the Company can better listen to customers' voices, identify problems, and
take appropriate measures to improve its products and services in order to satisfy
customers' needs and expectations, enhance customer satisfaction, and safeguard
the Company's reputation.

V ZP%iFRIZE Customer Complaint Flowchart
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RNEPIERAFFHEE, RRAREFAHAEERE, BIASILRSE. RAEZE
RE. FaASREREEYREE. XM ITRERET. EFENMEFEARLE
HITIEE, UHERABF MRS HERFIEEER,

The Company focused on enhancing customer satisfaction and actively conducted
customer satisfaction surveys through different aspects such as courteous attitude
of personnel, speed of answering questions, quality of product specifications and
management of hazardous substances, delivery time, fulfillment of order contracts,
and timeliness of delivering samples to ensure that the Company's products and
services met the high standards of customers.
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Suzhou Chuangtai strongly advocated the concept of green procurement
development. the Company formulated and implemented the Supplier
Management Control Procedures to coordinate and standardize the mechanisms of
supplier selection, development, evaluation and management, and to improve the
timeliness of the supply of various types of materials from suppliers to ensure that
the quality, production capacity and logistical capability of the purchased products
required for the production process meet the stipulated requirements.

Investigate potential suppliers

AEREHNE

R4 APQP T RIZCRIE ™ mEE, RIGEXBE MR MR8 E M mE S 2HFT
FIBTEMHNEHITIEES. BB, HRINVBTHNENS QBB EAN/GES S, B
BUHRNEIES (HAERBREER) WAHT, HFRBE (HAERERIBAER)
ISGEES Y RTEUEN

In accordance with the APQP program or the needs of procured products, the
Procurement Department investigated and organized potential suppliers stipulated
in the list of potential suppliers or customer-designated suppliers, and confirmed
the compliance of potential suppliers' products or materials with regulations.
The survey was conducted by way of suppliers filling out the Basic Information
Questionnaire for Suppliers, and the Basic Information Questionnaire for Potential
Suppliers and related information were filed.

Evaluate supplier's capability

AR R RE

Bal, REMEDENA B C=2, WA, BEMEMENEHITTE SNEAT
300KM RIBY A KR, BAXRMEER. FRES. RABMRE (HAEXBRBER) B
BEWRXGER, #TRHWE, HRERERT (HAWFEIRR) ; ERF 300KM 5k
BYA RN FHRNEFRRE (BiE. W5 &%, HRAXHNELHEINGEZ, B %
MAENEBEY, HMEER> 90 DHBEHRNBNGEE, HEGRESRTENTHER
BIFF &0 PPAP,

At present, the Company's materials were categorized into A, B and C. Suppliers
of A and B materials were evaluated. For Class A suppliers within 300KM from
the Company, the Purchasing Department, Quality Department and Technical
Department conducted on-site assessment based on the relevant information
investigated in the Basic Information Questionnaire of Supplier and recorded
the results in the Supplier Evaluation Record; Class A suppliers outside 300KM
from the Company could be audited through remote (telephone, video) ways,
and the remaining Class A suppliers would be audited on site. Class B suppliers
were assessed by themselves, and potential suppliers with assessment results =
90 points were qualified. Those who were qualified in the assessment would be
allowed to proceed to the next stage of development and PPAP.



A A REEL BARMEEENHNE EOMBZEMRN Fo
B: Tk, kA, KA. MEMHNHNE, #OMNAZEF.
C 3! MRS MR AT MBI,

Note: Class A: raw materials, molds and customer-specified suppliers (except
imports and traders), etc.

Class B: Suppliers of tooling, jigs, fixtures, gages, auxiliary materials, importers and
traders, etc.

Class C: Suppliers of providing products of service nature or other products.

toh, RABREHET (REIRIZFIRRF) , UBERMKEM RN R RIGA = T
BMENRBER, AEREVEBREER. X7~ mRid 2 L mirE,
BRI D AP BATEL B R, RIRINHAEEE AT IR ERR (R
MEITRIRE) BRI 1QC, Fie 1QC #kiE (RInIEEHiER) PITRIEEEAE,
CEEERBNRBYERATIZI, HZWHESA. ek 2SS 8. H8F,
MEFAERIERNE. HWEEFNME (BK. BRE. TA%) , AZFEXREIIRIEE
FREFEEME N EFERY “FWERT 2EESRERIRBEEITRE.

In addition, the Company formulated the Purchasing Process Control Program to
ensure that the products purchased from raw material suppliers met the specified
purchasing requirements. According to the procurement cycle of materials and
their impact on the product realization process and final products, the Company
classified the purchased materials into two categories: raw materials and auxiliary
materials. The purchaser submitted Quality Inspection Sheet for Raw Materials
for the materials delivered to the Company to notify IQC which performed the
inspection according to the Inspection Process Control Procedure after passing the
inspection, and then the Warehouse Manager received the purchased materials and
verified the supplying organization, product name, model, specification, quantity
and made the relevant records into the warehouse. Auxiliary production materials
(glue, tape and tools) were purchased by the demanding departments according to
the production needs before submitting the “requisition form” of indirect materials
and consumables to the supervisors for signature and review.
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Guard the beautiful
environment




I IFISE1E

AW BHHEFNVER, BRFIFERIFHEE, T SRIAEL, FBRIFRHIF
T, ERIEEREURESMERNOSRBIMREERE, WK, &5
BHAMNEEERE. HamE, BEREGFHIEE

Enterprises are not only the main body of the market economy, but also the main
body of environmental protection. To wage a determined battle to prevent and
control pollution and to solve the prominent environmental problems, no enterprise
can shirk the responsibility of environmental governance with a fluke and wait-and-
see mentality. For enterprises, pollution control and emission reduction are not only
a legal and social responsibility, but also a practical need for survival.

AINE 2= E ENIFRRIP TEHRRAIBIRIERE. KRB SETESOAEEILL
K 7S BIMREERIE BIEIRY, #&1E 1SO 14001 INEEIRARER, RUmRlL
NEENEEERAR, URREANENEEAEREBRISES0H,; HARRELEXE
BRI, RIRINGEIFRAIE, DUSRIMESRIFRIMEN B 5.

Suzhou Chuangtai attached great importance to environmental protection and
actively undertook environmental responsibility. While strictly abiding by national
laws and regulations as well as industry and local environmental protection
policies and regulations, the Company followed the requirements of 1ISO14001
environmental management system and continuously strengthened and improved
the environmental management system to ensure that the overall environment and
management system could be continuously improved; in addition, the Company
actively established relevant management systems and actively strengthened
environmental governance to achieve higher environmental protection standards
and goals.

o MV NEENE BARERIRITIES, FEEENENARER, HRIRXA
WRAMEAEAR, DURREERMEMBRIMER N, MWEFmIiE, B KIMBEEES,
LUB DB EMBTRR B AT MRENK. B MIRFEVNEE, BERESNEK
MZENE, DURDIIFRRAR R, KA RIEEIEGZFE. BE. DAKBIERA.
Hos. BAYIBHINE, UFBAIRL ISR, MMBETIRRE.

Within the enterprise, energy saving and environmentally protection features were
highly emphasized and environmentally friendly materials and technologies were
actively used to improve energy efficiency and reduce environmental impact during
the design process of new plants and facilities. The production process was opti-
mized to gradually achieve cleaner production and reduce waste generation and re-
source waste. The Company strengthened the management of wastes such as waste
water, waste gas, and garbage to ensure compliant discharge and proper treatment
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and reduce the adverse impact on the environment and took effective measures
to control the emissions of noise, sewage, and waste from workshops, dormitories,
and office areas to prevent and reduce pollution so as to improve the environmental
quality.

® AV IMNERARIR SR IF R M, ERARNAIT AT EANIF G, WERBIIAERNT R
BRBERER; %JE%DJ%TF*%E’JHL%*T/E, RIRABREN SR REMNIT L
s MRS SESHRRPIE, ARFPEAZBMNESRAM LTI, FITRE
BB RIS 5, B D AESIRRY A .

Outside the enterprise, the environmental monitoring was actively strengthened
and the Company’s surroundings were regularly tested and evaluated to ensure that
human activities had no adverse impact on the environment. Strict environmental
standards were developed and obeyed to ensure that the Company’s operations
comply with laws, regulations, and the industry standards. The Company actively
participated in ecological environmental protection work to make contribution to
the protection of natural resources and ecosystems and took measures to control
environmental pollution and reduce the impact on the ecological environment at
the same time.

REHEA, AT BB 1S014001 I8 EIBA RN,

During the reporting period, the Company passed ISO14001 environmental manage-
ment system certification.

I1SO 14001 IFIREIRIARIAIE
ISO14001 Environmental Management System Certification



STHREIFERR

78 =A=F o Environmental objectives

— R EFRAMR RO RB B, SEREDANRAES T EEFERRN 0.5%.

——Control production cost materials and office supplies consumption, reduce office
costs by 0.5% of the consumption rate of 10,000 yuan output value per year.

——zHk. B TEFE, SERMUKBIBTHEBFERD 1%.

——Control the consumption of water, electricity and gas, and reduce the consumption
rate of water, electricity and gas by 1% of 10,000 Yuan output value every year.

—EHE. BEFYRSE, WOIRAELENE. BEFYFEZHE 100%.

——Control the pollution of solid and hazardous waste, sampling of solid and
hazardous waste disposed of in accordance with the regulations to comply with the
rate of 100%.

— AR, NI EERE,

——Prevent fires to make the fire rate zero.

731l Environmental Management Structure

NeERFEIVIFERIPTE, SBFMRRIFVERZENNGESER, F8R 7NEE
BR, B—TBRATRMT. R M ARNEBITRIFRIRR. SRHTFA,
ERREED MM A RS ETT S BRVIMRIRS, 2EIF QBRI RRIP L{F.

To comprehensively improve enterprise environmental protection, follow the
environmental protection laws and regulations and system requirements,
combined with the Company's management characteristics, to further clarify the
environmental responsibilities to be fulfilled by the company leaders, functional
departments, practitioners . The persons in charge at all levels, functional
departments and practitioners strictly fulfilled their respective environmental
protection duties and fully grasped the Company's environmental protection.

Organizational Chart of Environmental Management
MR EIRALNLEN
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General Manager
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Deputy General Manager and Director
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Water Utilization

| KZEIEFI B

NERAKEIERETHERKEN, TERFTEENR. BERIN. EHRERR
A EFFIE, o, HMEIRSEEMKERNSENR, RIMMARKER #
TRERIMNTARIR, ARERKIRRMOHEKE “TLOAK BRR, LSRETEY
RKNEEE, HERTHRZE,

The Company's water mainly came from the municipal water pipeline network,
mainly used for living and office, cafeteria dining, fire emergency use and enterprise
manufacturing.Besides,Suzhou Chuangtai attached great importance to the rational
use of water resources and pays close attention to water conservation management.
In order to improve the staff's awareness of water conservation, the Company
posted "Save Water" signs near the water facilities to emphasize the importance of
saving water, and practiced environmental protection together.

IKERERBRGEIE— 5

Performance Data List of Water Resources Utilization

£t =l
, . 2022 2021
Indicator Unit
SRKE i
Total water 120,356 76,509
) Ton
consumption
EPSN g
120,356 76,509
Tap water Ton
B EKFE _
Wat ; MoK / AT
ater consumption
. mtou tp 't Tons of water/ 0.23 0.179
PErEITERE RMB10,000
value
S EHKE -
Total sewage 96,611 39,886
. Ton
discharge




REE V=

Bk Waste water management

NEIEKEERBEESK, BEBEERKNEMETTESK, TLIEK BEEK
LUABETUEATNIE, HEMEFESKEGNINEBEHRHENSHIER, BE—HEATE
EREM, HENEB RS KA ME, EAREANEESE,

The Company’s wastewater mainly came from domestic wastewater, including
canteen wastewater and other domestic wastewater, without industrial wastewater.
Canteen wastewater was pre-treated by the existing sedimentation tank, and other
domestic wastewater was mixed and connected to the municipal sewage network
after treatment by the existing septic tank and treatment in the field and discharged
into the Caohu Industrial Park Sewage Treatment Plant for treatment, and the tail
water was discharged into Sheng’an Harbor.

IS R E S —

Discharge Data Performance List of Water Pollutants

1ET 2in}
i ) 2022 2021
Indicator Unit
KPS RHR S 8 i
Total amount of pollutants Ton 4.36 6.55
discharged in water
oy
CoD 2.55 2.15
Ton
AR i
o 0.62 3.38
Ammonia nitrogen Ton
=FY i
i 1.13 0.59
Suspension Ton
i i
0.06 0.43
Total phosphorus Ton
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Exhaust gas management

RNAEABREEARESNLTARES. BARE[EEBIFIPRIRIRFERRA
wlﬁl%ﬁwﬁﬂll"\\ BRNBES. TARESANEGTBRFRREEMERN L2
R, |y, BRDBERERBHBEMEHNLOEN L. KUSHNALY.

The Company's exhaust gas included organized exhaust gas and unorganized
exhaust gas. Organized waste gas included natural gas combustion waste gas
and soot and aluminum ash separation waste gas from the melting furnace and
homogenizing furnace. The unorganized exhaust gases included the small amount
of soot and fluoride not captured and escaped from the alloy blending furnace, and
the small amount of dust, hydrogen chloride and fluoride not captured and escaped
from the aluminum ash separation equipment.

JBIRIPRIR SRR S XFV\JLI"‘%XEWELEEL)\ “BIxG + kRS AR,
HAREWNVERBMNESHE—FTRE, HFANESVIBIGHELIE, Bk BV
DEENES—HEESSNASBEEWEHRN “GIREA + HRHFELR L@o bGpul
BIERISEESNERYS, ESWEMERAE 99% bl L, &S BEENRERX D BYLE
SEWER—FHHFEN “BIRG + ARFELR ERNIBIEHE, ?‘F‘—nkﬁuﬁmkﬁk
IR, H24m BRESEHR, AREBOSETEMAD. BB IEREDLAT] 99%
PIE, WRAEEFRERAE 98% LU k.

The natural gas combustion exhaust gas from the melting furnace and the soot in
the furnace were directly processed by the flue gas pipeline into the "limestone +
bag filter", and the flue gas hood further captured the small amount of escaping
exhaust gas and entered the exhaust gas treatment facilities. The exhaust gas from
the mixing and screening of the aluminum ash separator was collected through
the air collector and exhaust pipe into the "limestone + bag filter" for treatment.
By setting up the waste gas collection system reasonably, the waste gas collection
efficiency could reach over 99%. Alloy blending furnace and aluminum ash separator
exhaust gas was collected and entered into the "limestone + bag filter" exhaust gas
treatment facilities. After they met the standards after being treated by the exhaust
gas treatment facilities, they were discharged by the 24m high exhaust pipe, the bag
filter could treat more than 99% of the smoke dust and fluoride exhaust gas and
remove more than 98% of the hydrogen chloride.

BESHEIES — 1

Exhaust Emission Data Performance List

e .
i S 2022 2021
Indicator Unit
= f
ORI . 25.74 21.97
Total Exhaust Emission Ton
-REA f
. ﬁﬂﬂg&@ . 23.04 19.24
-Nitrogen oxides Ton
- kBT (PM i
%iﬂu%ﬁ (PM) 0 270 273
-Particulate Matter (PM) Ton



Xy Waste Management

NREFRSRNEEER, QB EETERRERM S BSHREESRE
FKEREM, WEERHTLIENMAMA, RTEREDZRCER, BORIKEFIN
HE, NIRRT EFIITNEE, LIRS EIRENERME, N EYE,
s, RBERMREREEE M RIEN, £ABENERNERE, B3 FEE
BUS, IR RFARECRIR, LUBD IR R RIS,

To improve environmental pollution and solid waste management, the Company
strictly abided by the relevant laws and regulations of the state and local
governments at all levels on pollutant discharge management, treated and utilized
solid waste, implemented solid waste resource management, and reduced the
amount of end waste. The Company also improved its production design and
management to increase the utilization efficiency of waste-producing equipment
to reduce waste generation. In addition, the Company actively promoted cleaner
production and environmental protection measures, used cleaner energy and raw
materials, and installed additional solar photovoltaic panels through plant roof
remodeling to reduce the impact on the environment.

BREFYER Hazardous Waste Management

RNEFENEREFYMEERRBE. Bk ERR. ERR. BRAFRE. A THE
BERRERY), ABERILT —MERENRBEES 1E, XEEFEEHN. IR,
PrEmAvT . HIER A EMITHITHBLENE, BLBERDE. DKEMHE, H
BB DRERHFTEUNNIRES, b, BECENNEILE A TESEERRNSMIE,
DU R R RO RER o] UGB F i T miE Mo

Hazardous wastes generated by the Company included waste aluminum dross,
aluminum ash, waste acid, waste lye, waste reagent bottles and so on. To properly
manage hazardous waste, the Company constructed one general aluminum ash
warehouse and one hazardous waste warehouse, which were windproof, rainproof
and sunproof. The floor was treated with epoxy flooring for anti-corrosion and anti-
seepage treatment, and all types of hazardous waste were categorized and stored
in separate areas with dividers for effective segregation. In addition, the hazardous
waste warehouse was surrounded by deflector tanks for plugging leaking waste
liquids to ensure that any leakage of waste liquids could be temporarily stored in the
deflector tanks.

—RREYNWE. FHEMAEEEGEREN:

—Hazardous waste collection, storage and disposal management methods and
measures:

(1) EFIHIS B BRI AT ;
(1) The storage site was set up with obvious signs of hazardous waste;

(2) BREMNEFESREEMEM. ME. BHNASHAICEFNEMRERN SRS
ICERERIETE LR RERENE ;

(2) Hazardous waste storage containers were corrosion-resistant, pressure-resistant,
sealed and did not react with the stored waste etc. Storage containers were
guaranteed to be intact and clearly marked;.

(3) IR EILEFIE D ZEITIRE, TMEBHBREYIIN TR
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(3) The collection of hazardous waste was categorized according to its
characteristics, and incompatible hazardous wastes were stored separately.

(4) FIERREMEERITR, ARUARERIPTREENER, BREYEEITX
NEBEERNER, KETHER;

(4) Formulate hazardous waste management plan and report it to the local
environmental protection administrative department for the record, and declare
in time if there was any significant change in the content of the hazardous waste
management plan;

(5) BuBREYCEFAN, WSMABEREREYCEFER; RIERERENS—
RREREY). EEIRNECEYRSHER ;

(5) Establish hazardous waste storage ledger, record hazardous waste storage
truthfully and standardized; prohibit hazardous waste to be mixed and stacked with
general solid waste, domestic garbage and other wastes.

(6) aFEPLEYIRRIRE IS, BREYRME. LR, Rl IFE. LEFEXH
WEMBEERNER, MEFRREE ;

(6) Complete the declaration and registration of hazardous waste, the types of
hazardous waste, the amount of generation, flow, storage, disposal and other
related declarations of significant changes in the matter, timely declare changes;

(7) MsBIRK D, ZREMEYR D LKHITHE

(7) Strengthen source classification and collect hazardous wastes in accordance with
their characteristic classification:;.

(8) FASITRIMEMILBIRBHIE, WKRREBEWREY), FHREFEKE;

(8) Strictly implement the system of multiple hazardous waste transfer drafts,
truthfully declare the transfer of hazardous waste, and keep the drafts;.

9) BB ElREY), 2B RENELAHF/MEYEEITIIINEARBULE, HE
TERLESR ;

(9) Transfer hazardous waste, completely provide or entrust them to a qualified
organization holding a hazardous waste management license disposal, and sign a
commissioned disposal contract.

(10) REINIEBEE ATRAFREREYNOWE. BENERE, NENEREYNERE,
RIERLBILEYIISEILATAIE, ISR —R5%,

(10) The Company should have a full-time person in charge of the collection,
temporary storage and storage of hazardous waste, strengthen the management of
hazardous waste, ensure that all types of hazardous waste were handled in a timely
manner, and prevent secondary pollution.
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Hazardous Waste Data Performance List

Bt B
2022
Indicator Unit
EREYSTES iy
6061.5647
Total amount of hazardous waste generated Ton
EANEK i
17.21
Waste Emulsion Ton
[BEATR i
_ 3.16
Waste Acid Ton
[BHRR iy
4.33
Waste lye Ton
e i
_ 3,284.72
Aluminum slag Ton
FRETR iy
2,751.04
Dust removal ash Ton
B FIA i L1
Waste reagent bottles Ton )
EREYEG S o
T761.1724
Hazardous waste transfer amount Ton
EAMNR i
17.21
Waste Emulsion Ton
[RERR g
) 2.43
Waste Acid Ton
PRIRR i
3.86
Waste lye Ton
EEic i
_ 4,175.85
Aluminum slag Ton
FReETR i
3,560.72
Dust removal ash Ton
i) i .
Waste reagent bottles Ton i
EREMLER
% 128.04
Hazardous waste disposal rate

2022 FEREFMAERED 100 RA: 2021 FEMBABRIERLE, BT 22 FRE,
Note: Hazardous waste disposal rate exceeded 100 in 2022

Reason: part of the aluminum ash generated in 2021 was not disposed of in that year and was disposed in

2022.

BESGHBIZERA

Greenhouse Gas Emission Verification Statement

| REXRE

FEEERELABRREMNKE. REBEMRIILE, BERBRERRED, KRB
MERRRESREF TRt Al, BRESHRRIPFSEFEERRLRS , 5
SNSRAESIFRIRKBITMEFIIRERE , UERTHETREKEER.

Green is the brightness background color for high-quality development. Since
establishment, the Company has always adhered to the concept of green
development, integrating the concept of concept of green, low-carbon cycle
development into the whole product lifecycle. The Company has persisted in
taking efforts in the same direction of ecological environment protection along with
production and operation, continuously strengthened the prevention of ecological
environment sources and control of production process. The Company has practiced
the concept of green development through practical actions.

EER, NESX. BE. [ BIFNEEFIERR, ARMRREHE R AR,
HIET RN N MmEN. IMREELERNEEZEE, QR EER MM
ke B, SFRRMER, BLRE, FHAEKRESMTIERMAER, ¥ Xpy
HRERNGEEENSGAT A, £MEFTEMEINE - 5516 - HTE -CNCHEINT “R
e ki,

In recent years, in order to build an efficient, clean, low-carbon and cyclic green
manufacturing system, the Company has actively promoted product transformation
and upgrade, and taken energy-saving and consumption reduction as important
measures to adjust product structure and accelerate transformation development.
The Company has encouraged the reasonable and effective use of energy and
resources such as water, electricity and gas to reduce waste. The Company has
implemented multiple energy-saving and emission measures to promote the
reasonable arrangement and comprehensive use of the resource and energy in
plant area. The whole process aims to build a “green aluminum” industrial chain of
recycling aluminum-casting-pressing-CNC finish machining.

HAEREIE I Energy saving and consumption reduction measures

LALIERIEER  Optimizing raw materia structure

NINAKTEERANE, QARTRHMAREAR, Er@ERSES, RRFLEERNIFR.
BBV EA L, B B

In order to increase energy saving and emission reduction, the Company continued
to research and develop new technologies, made efforts in the raw material side of

the product, and actively developed more environmentally friendly and low-carbon
raw materials to reduce product carbon emissions.

L RRE R R = ERN TR BRE, BRT AT 60% U ERIRME.



1.The Company actively recycled industrial residues generated by downstream
customers instead of electrolytic aluminum, which provided more than 60% of the
Company's raw materials.

2. REEAEREFHIKEE, MREA ESRIFERIIER.

2. It adopted hydroelectric aluminum produced by clean energy to fundamentally
realize the purpose of green environmental protection.

BEWER524E Equipment Selection and Remodeling

NENETINA TR RN, T LZ. FgEMHM RS EAE A, MR
BEBHESADIOE , {3t ahE 7 TEBIMMUAIRARTR, B ABIFE NI T 8ERHE,
KILEEEFBIRAETS o

The Company continued to increase the introduction and promotion of the
application of new energy-saving and emission reduction technologies, new
processes, new equipment and New Materials. Accelerate energy-saving and
emission reduction technological transformation, promote the optimization of
product production processes and technological upgrading, and take technological
innovation as the fundamental way for enterprises to save energy and reduce
emissions and achieve clean production.
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—NE: FRBHERITIAGR, BEECIETHRRE, BEMeE, A
BT REFEFERYEIRY,

—Double chamber furnace: the aluminum chip material was directly hit into the
aluminum liquid, reducing the burn rate in the melting process, improving the yield
rate, and to achieve the purpose of energy saving and consumption reduction.

—fEARE SEE, BEMAE, MBBERASERRIEMAR, PIEREH
NFRTRERSPIA 150 B, FHEaTERAT26 577, FifRiRL 316 i,

—Heat storage room: Modify the flue, build a heat storage room, use the flue waste
heat to heat and warm up the room temperature aluminum ingots, which could
make the temperature of aluminum ingots up to 150 degrees before entering the
furnace, and save natural gas of 260,000 cubic meters (equivalent to about 316 tons
of standard coal) per year in a comprehensive way .



= WERE, RPFIE
Case:Flue renovation and waste heat utilization

RNEEMRBXREN, RERBIER. BIBEIZ2FXK, £EE~"0E
REMEIINAR N EEHIS, NEEHMEN, ABXNEBHEERNEERFHT
B8, MBESKE 105 Ao, WERBEFRN. EETTH2%. EITHEE
FigE 108 (B) , BEMEAE. FREERNESHRETEVEETRRMEL,
AIEEMEBANFRTRE RS LA 150 B, SRAIFREME 120 4, F448
TIRE 26 HARAR, HREL) 316 M,

As the raw materials were stored in the open air where the temperature
was close to room temperature, the raw materials needed to be heated
for melting and remanufacturing in producing the aluminum rod products
according to production process requirements. To reduce carbon emission,
the Company transformed the flue of the melting and casting workshop
and built a waste heat recovery furnace. The total investment of the project
was RMB 1.05 million yuan, and 10 sets of domestic equipment such as heat
circulation fan, compressed air system and electric control were purchased,
and the heat storage room was built. The waste heat recovery furnace made
use of the temperature of the flue gas in the flue when it was discharged to
preheat the raw materials, which could make the temperature of the raw
materials reach up to 150 degrees before they entered the furnace, and it
could preheat 120 tons of raw materials every day, and it could save 260,000
cubic meters of natural gas (equivalent to about 316 tons of standard coal) in
the annual comprehensive energy saving.

BB EAE MRS — 10

Energy Consumption Data Performance List

Ei=Tn ==Xfv)
2022 2021
Indicator Unit
KIAS RYa N

B#EER CEE 1) | Naturalgas | Cubic meters

22,934,711.00 | 17,581,838.00

Direct energy
(Scope 1) Lo H+
87,297 85,131

Indirect Energy

E ici kWh
(Scope 2) lectricity ( )

209,591 17,567,221.84
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LILBEIRZEM  Optimizing energy structure

R E SRR BRI R, HHPIBERRNRE, BONERERGER, REERF
RMERZRREREENEIESM, HMNEIRMARIANEZR “3060" BoAlE. HAMLEIEER:
FEX, BIERENESE. PRNER, BREWHIFRE. ARMIEBIRHEND 6
AR KBIME, FA 6 MEEIHITE 11 5P A RNETRIZCRAN, BENERA 5
BT TS FBlig &I I RIR.

Energy transition is the key to achieving carbon peaking. It is the main direction of the
energy transition to promote the development of renewable energy, reduce the use of
fossil fuels, and improve the efficiency of energy utilization. Suzhou Chuangtai actively
responded to the overall requirements of the national strategic objectives of “3060” carbon
dioxide emission and carbon neutrality and adopted cleaner and more efficient energy to
reduce the enterprise’s carbon emissions. In the rooftop-distributed photovoltaic power
generation project planned and constructed by the Company, the roofs of 6 workshops,
totaling more than 110,000 square meters, were paved with photovoltaic modules to
transform the workshop roofs sheltered from the wind and rain into the power source of
the workshop equipment.

=61 RKIRKRE

Case: photovoltaic power generation

2002F 7B 198 EF A58, HMEIRASMEIERAT 11.9988MWp BTSH %
LR R BIE 27 A TN
At 9:58 a.m. on July 19, 2022, the groundbreaking ceremony was held for the

11.9988MWp rooftop distributed photovoltaic power generation project of Suzhou
Chuangtai Alloy Materials Co. Ltd.

B HHAARLBIEBATNRRIANEZR “3060" HoXE. ML BT
EX, sE—F#EptlAsHt. Sk, FEAARKBRNEEZE, BEAFMU
KT ERBITE W TR, M RIERRME, PITL “BolE. mpH” R
&7, MEMARARE 6 MNEEHITE 11 HFARNETRRHIR AL, IBEXIERY
" BT TERM N BN &R IHR R,



Rooftop distributed photovoltaic power generation project was the Company's positive
response to the overall requirements of the national "3060" carbon peak, carbon
and the overall requirements of the strategic objectives, aiming at further promoting
the upgrading and development of enterprises to the high-end, intelligent, green,
and was also the Company's initiative to fulfill its social responsibility of corporate
energy saving and carbon reduction, low carbon and environmental protection, and
to contribute to the industry's "Carbon Peak and Carbon Neutral". The roofs of the
Company's six workshops were utilized, totaling more than 110,000 square meters, to
lay photovoltaic modules, turning the roofs of the workshops, which were sheltered
from the wind and rain, into a source of power for the workshop equipment.

TiEXA &M 550Wp HRA N, SENBEN 11.9988MWp, &itHFen 25 F, KK
BILFT R BE T EMBIAENEN. NERME, FTHIRBEL 1156.68 5 kWhe #%
RAEBIEFE (TR ) EE B 302.5g 18, FUtESE T ERER 3498.96tce, A
B> CO2 HE 9097.31t. SO2:76.98t. NOX:34.99t; EEA> 25 &Kz THmEARE,
TEWE 87474.12tce, RiHF C02:227432.70t. SO2:1924.43t. NOX:874.74t,

Monocrystalline silicon 550Wp photovoltaic modules were used in the Project, with
a total installed capacity of 11.9988MWp and a design life of 25 years. The power
generated by the photovoltaic power station was mainly consumed by the enterprise
internally. After the completion of the project, the average annual power generation
capacity would be about 11,566,800 kWh. According to the thermal power coal
consumption (standard coal) per kilowatt-hour coal consumption of 302.5g, it was
expected to save 3498.96tce of standard coal per year, which could reduce CO2
emissions of 9097.31t, SO2:76.98t, NOX:34.99¢t; throughout the entire 25 years of
economic operation life period, it would save coal combustion of 87,474.12tce, reduce
emission of CO2: 227,432.70t, SO2: 1924.43t, NOX: 874.74t.
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By the end of December, grid-connected power generation was successfully realized.
Relying on roof distributed photovoltaic power generation, about 60% of the plant's
electricity demand could be addressed to alleviate the pressure of the enterprise's own
power consumption and inject new vitality and power to the Company’ s acceleration
of old and new momentum transfer. The existing buildings were used in the Project to
truly realize the building photovoltaic integration system, the environmental benefits
and the economic benefits of the harmonious integration of the system
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Greenhouse Gas Emission Performance Data List

ST 21U
i \ 2022 2021
Indicator Unit
GHGs Hi 2=
ss tCOLe 1693722.54 | 1401327.01
Total GHGs emissions
- B GHG BelcEl
- Bk GHGs HE (G2 1) tCO,e 50429.24 38352.7
- Direct GHGs emissions (range 1
- 184 GHGs Hi (S22
.lﬂ #. _( BEl2) tCO,e 1643293.3 1362974.31
- Indirect GHGs emissions (range 2)

FIERBIFABRITREARNER TR, B LESHENR. SBRENSKOLHNEER
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As an important main part of practicing green development, the manufacturing enterprises
are important promoters of zero carbon emission, green transformation and green
innovation in industrial clusters. As an advocate and practitioner of green development
in the industry, in the future, Suzhou Chuangtai will continue to firmly follow the path of
green and low-carbon development, promote green innovation and strengthen the green
coordination. Suzhou Chuangtai will create a better world with materials and a better
future with green.
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Suzhou Chuangtai has always carried social responsibilities on its shoulders such as contributing to
society with various methods, active participating in public welfare undertakings and delivering warmth
and love with actions.

—=RBRTIN R, ARERILR, SFHRRE—BoREATHRE. Bk Il FH. kRXEQ
mE. P, ARMASMEESR, RIRSNELEEEE.

The first is to donate funds, goods and materials. Since establishment, the Company has donated a part
of funds every year for public welfare such as helping elderly, assisting the disabled person, adding needy
and reliving disasters. At the same time, the Company joined local charity society and actively participated
in various charity activities.

“EEMIFARE LRI UF L. RBERRSINSMBF M AmBRFRNELE AT WER, HiERS
ERPER AMENNE AR, BHIFEEXUFERS.

The second is to participate in or launch various public cultural welfare undertakings. The Company
actively participates in various public cultural welfare activities organized by local government and public
welfare organizations, and has sponsored various culture and sports events with title such as international
dragon boat races and sports meetings held in local area for many continuous years.

= EHERESRERS AT, ARRRARARS LSRRGS ED), LHERIEHE, EMFtlBESHTTE
BURTIR T, TEERMEREBREY, SRIIN W REBRFRGESIINSHE, EhEfR. RBRENE
HEFETRZERED), USKKAERTEIEITHISEARS B,

The third is to conduct volunteer service activities. The Company actively organized and conducts various
volunteer service activities. Especially during the epidemic period, on the premise of achieving good work
of prevention and control for enterprise, the Company not only generously donated funds and goods,
but also actively responded to the call of local Party committee government and epidemic prevention
departments. The Company carried out multiple volunteer activities such as epidemic prevention
inspection points and nucleic acid testing, etc. to practice volunteer service spirit in the new era with
practical actions.

BITHEREREIN R IEHNTE, BRI A RMEm, KK, AMNEIRBERERS, HEK
ANBZRE. NIMHER@ELH, IS LXEIEECHNE, B2 AT, HFGIEERFRK,

Fulfilling social responsibilities is an obligatory duty and glorious mission for enterprises. In the future,
Suzhou Chuangtai will spare no effort to continue donating more funds, manpower and goods in public
welfare undertakings for engaging in contributing to social development, benefiting more people and
jointly creating a better future.
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Itis the right time for us to set sail again.

The year 2023 is the opening year of comprehensively implementing the spirit of the 20th

s\17 ' H Party Congress, and it is also the key year for the Company to continue to deepen the
transformation and improve the efficiency. It is also the key year for the Company to perfect
E and deepen the transformation of the melting and casting project, and to complete all the

" construction of the extrusion project, and to enter the automobile industry chain in a high
Fu tu re eX p ectatl O n S way. Standing on a new historical starting point, Suzhou Chuangtai would be guided by

the spirit of the 20th National Congress of the Communist Party of China (CPC), aiming at
the development positioning of "Innovation Group's bridgehead in the Yangtze River Delta
region”, and closely focusing on the working theme of "stabilizing production, strengthening
management, promoting upgrading, and improving efficiency". Gathering all the staff's

strength, taking its responsibilities and strive based on the annual goals to become a "world-
class automotive lightweight aluminum alloy developer and manufacturer”.
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GRI {815 &R 5|&

#3358 Instructions for use

AMEIREEMEBIRATIE2022F 1 A 1 H 2022 F 12 B 31 BZR GRI &R S

T GRI ABRS IS BRIER.

Suzhou Chuangtai Alloy Materials Co., Ltd. reported the information cited in this GRI
Content Index from January 1, 2022 to December 31, 2022 with reference to the GRI

Standard.

fEFARY GRI'1 GRI 1 used
GRI Standards

GRI2: —figiez

GRI2: General Disclosure

GRI1: &A1 2021  GRI1: Foundation 2021

%= Disclosure

2-1 ALFARIER
2-1 Organizational details

{ii® Location

KA
Company profile
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{#F335BA Instructions for use

AMEIREEMEBRATIE2022F 1 A 1 H 2022 F 12 B 31 BHZR GRI &R S

T GRI ABRSIRSIBRIER.

Suzhou Chuangtai Alloy Materials Co., Ltd. reported the information cited in this GRI
Content Index from January 1, 2022 to December 31, 2022 with reference to the GRI

Standard.

2-2 ANBRAFSR BIREAISEA
2-2 Entities included in the organization's
sustainability reporting

wEAFR
Reporting Coverage

2-3REH. MESMKAERA

ENpEIRE]ES

fEFARY GRI'1 GRI 1 used
GRI Standards

GRI203: [8liZ£2555M

GRI203: Indirect Economic

Influence

GRI1: &A1 2021  GRI1: Foundation 2021

2% Disclosure

3-3 LR NGERYETE
3-3 Management of substantive issues

{iil® Location

AR SN

12 Social Welfare

203-1 g BN FH RS
203-1 Infrastructure investment and support
services

PN

Social welfare

GRI205: mIEM

GRI205: Anti-corruption

3-3 IRV EIE
3-3 Management of substantive issues

14 &S
14 Business Ethics

205-2 [ B IMECRMIZ 7 BIE A K5I
205-2 Communication and training about anti-
corruption policies and procedures

[ERIBEEE T30
Business Ethics Building

205-3 ZHIARE B G KEXRIT TN
205-3 Confirmed incidents of corruption and
actions taken

[ERIBEEE T30
Business Ethics Building

. . Timeframe

2-3 Reporting period, frequency and contact o

) : &P : y REFREN
point Report Acquisition
-4 E8ER /
2-4 Restatements of information
2-5 SMNEBEEIIE /
2-5 External assurance
2-6 JEEh. MEENEMIEZ XA EFHAT

2-6 Activities, Value Chain and Other Business
Relationships

Company profile

2-TRT B FEZ T
2-7T Employees Promoting Equal Diversity
ERIFERE

2-22 KT RIER R AUBRAY A R
2-22 Statement on sustainability strategy

Promotion of Sustainable
Development

GRI302: BER

GRI302: Energy

3-3 KM IGRRY E IR
3-3 Management of substantive issues

2 BEREE
2 Energy management

302-1 BERAERRIBEREFEE
302-1 Energy Consumption in the Company

FERE

Green Development

302-4 FRRBETRHFEE
302-4 Reduced energy consumption

FERE

Green Development

v e REXEE
2-26 FREBINFIE K F IR Democratic Governance
2-26 Mechanisms for seeking advice and raisin
g | mrms
concerns Customer Service
A EEER

227 BFEREEM
2-27 Compliance with laws and regulations

Construction of Business Ethics
RFE R T

Respect for Human Rights
WREE

Environmental Management

GRI303: KEFIRFI5K

GRI303: Water and Effluents

3-3 ERME IR EIE
3-3 Management of substantive issues

IKAREE
3 Water Resources Management

303-5 #EK
303-5 Water consumption

IKZIRFI A
Water Utilization

2229 MR BB 5N A X
2-29 Approach to stakeholder engagement

FFmAEXR T IR S5 /A8
Stakeholder Identification and
Communication

GRI305: HIK

GRI305: Emissions

3-3 LAY EE
3-3 Management of Substantive Issues

5RESAEE
5 Greenhouse Gas Management

305-1 B CBE 1) BESEHK
305-1 Direct (Scope 1) GHG emissions

FERE

Green Development

305-2 gERIE)E GCE 2) BESEHMK
305-2 Indirect (Scope 2) Greenhouse Gas
Emissions of Energy

FoRE
Green Development

GRI3: LBt R

GRI3: Substantive Issues

3-1 ME SRR I RS A
3-1 Process to determine substantive issues

LR DT
Analysis of Substantive Issues

3-2 RS 8
3-2 List of substantive issues

SR NGR D A
Analysis of Substantive Issues

3-3 LEMNGEREIR
3-3 Management of substantive issues

NGRS Tavi
Analysis of Substantive Issues

GRI306: EF4

GRI306: Waste

3-3 ERMINENEE
3-3 Management of Substantive Issues

4 552BRE
4 Pollution Prevention and Control

306-2 EFRMIHEXRERZ MM
306-2 Waste-related Significant Impacts

EFYERE
Waste Management

306-3 FFAERIEY)
306-3 Generated Waste

ERYEE
Waste Management




fER5BA Instructions for use

AMNEIREESMEIERATTE 20224 1 8 1 H-2022 F 12 A 31 BZR GRI R ERS

T GRI AARS RS BIER.

Suzhou Chuangtai Alloy Materials Co., Ltd. reported the information cited in this GRI
Content Index from January 1, 2022 to December 31, 2022 with reference to the GRI

Standard.

{EFBY GRI'1 GRI 1 used
GRI Standards

GRI308: MHL7EIF IR ITE

GRI1308:

Environmental Assessment

Supplier

GRI'1: #2021  GRI1: Foundation 2021

{#% Disclosure

3-3 KRN ER
3-3 Management of substantive issues

{ii¥ Location

18 R EIE
18 Supplier Management

308-1 S IR AT /A TR IR AT (L LY 75
308-1 New suppliers that were screened using
environmental criteria

HYEHEE
Supplier Management

GRI401: B1H

GRI401: Employment

3-3 KRN ER
3-3 Management of substantive issues

8 FrEF!
8 Compensation and Benefits

4012 IRMHALIRAT (FEEIREIHFERIRET)
YRR

401-2 Benefits provided to full-time employees
that are not provided to temporary or part-time
employees

RITENSKF
Employee Benefits and Care

401-38J LKk
401-3 Parental leave

RITENSKF
Employee Benefits and Care

GRI403: BRI RS Z%

GRI403: Occupational Health
and Safety

3-3 KRN EIR
3-3 Management of substantive issues

10 BRIV zRRZ
10 Occupational Health and Safety

403-1 R ERREEEGKR

403-1 Occupational health and safety
management system

RIRESZS
Employee Health and Safety

403-2 i FiRF. KLITEMNEHEE
403-2 Hazard identification, risk assessment,
and incident investigation

L ER
Safe Production Management

403-3 BRIV 2 ERARSS
403-3 Occupational Health and Safety

ZeErEE
Safe Production Management

4034 BVBRLZ2F5: THEENSS. BER
S CIE VARG

403-4 Occupational health and safety matters:
workers' participation, consultation and
communication

EFxEE
Democratic Governance

403-5 TIFER I 22 21H)
403-5 Worker training on occupational health
and safety

ReEFEE
Safe Production Management

403-6 R T1EEERE
403-6 Promotion of worker health

RIXE
Employee Care

403-7 FFAFRE 5L 55k R E AR K AVER L 2
Rz 2%

403-7 Prevention and mitigation of
occupational health and safety impacts directly

linked by business relationships

RIRERSZS
Employee Health and Safety
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{EFEEBA Instructions for use
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Suzhou Chuangtai Alloy Materials Co., Ltd. reported the information cited in this GRI
Content Index from January 1, 2022 to December 31, 2022 with reference to the GRI

Standard.

£/ GRI'1 GRI 1 used
GRI Standards

GRI404: 5% E

GRI1404: Training and

Education

GRI'1: &A1 2021  GRI 1: Foundation 2021

&= Disclosure

3-3 LM EIE
3-3 Management of substantive issues

{ii® Location

11 RTAE
11 Employee development

404-1 52 R THFEZEIAFIY IR
404-1 Average number of training hours per
employee per year

BhhRIAE

Enabling Employee Development

404-2 RITHBEIRTT B =ML BB 75 5
404-2 Employees’  Skills Upgrading Programs
and Transition Assistance Programs

BMHRTIRRE

Enabling Employee Development

GRI405: Zth 5FEN=

GRI405: Diversity and Equal
Opportunity

3-3 LM EIR
3-3 Management of substantive issues

7% 5T
7 Diversity and Equality

405-1 B 5R THZ Tl
405-1 Diversity of governance bodies and
employees

BN TFEL TN
Promoting Equal Diversity

GRI413: it X

GRI413: Local communities

3-3 RN ETE
3-3 Management of substantive issues

RHAERm

12 Social Welfare

{l_l§_;lﬁﬁé’|i{ﬂ?i|27’5’—i FIITEA A& BRI RIBY
ZER

413-1 Operations sites with local community
engagement, impact assessments, and
development programs

HEAE

Social welfare

GRI414: HNEHEITE

GRI414: Supplier Social

Assessment

3-3 LM NGB
3-3 Management of substantive issues

18 M IR
18 Supplier Management

414-1 (E R AR TSR (R 7
414-1 New suppliers that were screened using
social criteria

HuBHEE
Supplier Management

GRI416: BFER5ZSE

GRI 416: Customer Health
and Safety

3-3 KM IRV E IR
3-3 Management of substantive issues

17 EPRS
17 Customer Service

416-1 THE ™ mA RS LN BERS 20
416-1 Assessment of the health and safety
impacts of product and service categories

BEPIRS
Customer Service
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|| Suggestion feedback

Dear readers:

Thank you for reading the 2022 Sustainable Development Report of Suzhou Chuangtai. In order to
continuously improve the preparation of the report, we hope sincerely to listen to your opinions and
suggestions. You are invited to assist in completing the relevant questions in the feedback form.

1. The report comprehensively and accurately reflects the significant impacts of the Company on the
economy, society and environment

[JExcellent [[1Reasonable []General []Bad

2. Response and disclosure of stakeholders” concerns in the report

[JExcellent [[1Reasonable []General []Bad

3. Theinformation, indicators and data in the report are clear, accurate and complete
[JExcellent [[1Reasonable []General []Bad

4. The readability of the report, including its logical main line, content design, language and words and
format design

[JExcellent [JReasonable [ General [JBad

5. Which aspect is the most satisfactory for you in the report?

6. What required information do you think is not reflected in the report?

7. Do you have any suggestions for our future preparation of social responsibilities and ESG report?

You can choose the following ways to send the suggestion feedback to us:

Address: Suzhou Chuangtai Alloy Materials Co., Ltd., Chunxing Road No 8, Caohu Street, Suzhou City, Jiangsu
Province

Zip code: 215143
Contact number: 0512—80667798

Mailbox: szctgg@sdcxjt.com



